
C
O

N
C

O
R

D
IA

 U
N

IV
E

R
S

IT
Y

 W
ISC

O
N

S
IN

           		
 	

  G
R

A
D

U
A

T
E

 &
 P

R
O

FE
SS

IO
N

A
L S

T
U

D
IE

S
 C

A
TA

LO
G

      2
0

15
 - 2

0
16 C

A
TA

LO
G

Graduate &
Professional
Studies Catalog

2015
2016

12800 N. Lake Shore Drive - Mequon, WI  53097-2402
T: (262) 243.5700 - F: (262) 243.4351

www.cuw.edu

Appleton  •  Beloit  •  Green Bay  •  Kenosha
Madison  •  Mequon  •  Milwaukee Midtown

Miller Park Way  •  Waukesha

Concordia University Wisconsin Is
Accredited By The Higher Learning Commission



CUW 1

Table of Contents

Table of Contents . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  1

The University. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  2
	 Mission Statement . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  2
	 Vision Statement. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  2
	 Campus Address. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  2
	 Administrative Officers . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  3
	 Deans. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  3
	 Graduate Studies . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  3
	 Graduate Policies. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  4
	 Academic Policies. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  6
	 Graduate Grading Policy. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  6
	 Grade Appeals. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  7
	 Academic Misconduct . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  8
	 Graduate Services. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  9
	 Financial Information . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  10
	 Legal Notices. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11
	 Completing The Program. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  12	
	 Graduate Programs of Study. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  12
	 Distance Learning Programs. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  13

Applied Exercise Science. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  14

Athletic Training. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  16

Business Administration . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  18
	 The MBA Core. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  20
	 Accounting. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  21
	 Corporate Communications . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  21
	 Environmental Studies. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  21
	 Finance . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  21
	 Health Care Administration . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  21
	 Human Resource Management. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  22
	 International Business. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  22
	 Management. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  22
	 Management Information Systems. .  .  .  .  .  .  .  .  .  .  .  .  .  .  22
	 Marketing . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  22	
	 Public Administration . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  23
	 Risk Management. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  23
	 Sports and Entertainment Management . .  .  .  .  .  .  .  .  .  23

Counseling . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  24
	 School Counseling. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  24
	 Professional Counseling. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  25

Education . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  27
	 Art Education. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  28
	 Alternative Education. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  29
	 Early Childhood Education. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  29	
	 Educational Administration. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  30
	 Director of Instruction. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  31
	 Educational Design and Technology . .  .  .  .  .  .  .  .  .  .  .  .  31
	 Environmental Education. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  32 
	 Family Life. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  33
	 Literacy. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  33
	 Master of Science in Education. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  34
	 Special Education. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  34
	 Cross Categorical Special Education. .  .  .  .  .  .  .  .  .  .  .  .  .  34
	 Early Childhood Special Education . .  .  .  .  .  .  .  .  .  .  .  .  .  35
	 Teacher Certification Program. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  36
	 Teaching and Learning. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  38
	 Graduate Certificates. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  39
	 Christian Counseling and Education. .  .  .  .  .  .  .  .  .  .  .  .  40
	 Digital Age Teaching and Learning. .  .  .  .  .  .  .  .  .  .  .  .  .  41
	 Relationship Skills . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  42
	
Church Music. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  43

Information Technology. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  46

Nursing. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  50
	  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .



2 CUW
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Concordia University is one of ten colleges or universities in the Concordia University System, which is owned and 
operated by The Lutheran Church - Missouri Synod.

Concordia University is a Lutheran higher education community committed to helping students develop in mind, 
body, and spirit for service to Christ in the Church and the world.

The faculty, leadership, staff, students, and alumni carry out Concordia's mission each and every day as we pursue a 
vibrant path to the future.

Our vision is to be well known nationally and internationally as a premier Lutheran Christian university, widely 
recognized for meaningful integration of faith and learning. Our alumni will assume significant servant leadership 
responsibilities in the Church and communities across the nation and around the world.

Concordia's Vision Is Vigorously Pursued In Four Critical Ways:

We are a Faith and Learning Centered Higher Education Community.__________________________________________________________________________

Concordia students learn in innovative Christ-centered environments that are guided by comprehensive assessment. 
Our faculty, staff and University administrators are role models and servant leaders. Our Christian faculty excel in 
teaching and mentoring, and successfully connect to faith to learning. Our academic programs are rigorous and 
diverse, consistent with the needs of the Church and our communities.

We plan for Purposeful Growth.__________________________________

Students grow as they develop in mind, body and spirit. Concordia grows as we reach more people with our mis-
sion. Our campuses, facilities, human and financial resources, and infrastructure expand to support a robust student 
experience in a welcoming environment that results in the professional, social, academic and spiritual formation of 
all Concordians.

We Make an Impact Through Service and Leadership.___________________________________________________________

Concordia impacts the Church and the world, developing globally-minded citizens who transform lives, influence 
communities, and value their neighbors near and far, through Christ-like service and leadership.

We Champion Access and Opportunity for all Learners._____________________________________________________________

We provide access to the highest value higher education experience. As a result, Concordia students discover and 
develop their vocations. Rigorous assessment of our academic offerings, university services, delivery systems, and 
market and organizational performance result in continuous improvement of the Concordia experience, which 
enables our students to pursue and persist in their chosen career paths.

Mission Statement

Vision Statement

Campus Address

CONCORDIA UNIVERSITY WISCONSIN 
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The graduate programs have been developed by the graduate faculty, approved by the graduate council, the faculty 
and the Board of Regents of Concordia University. The Directors of the Graduate Programs, under the direction of 
the Senior Vice President of Academics, are responsible for the administration of the graduate programs.

ACCREDITATION
 
Concordia University Wisconsin is accredited by the Higher Learning Commission of the North Central Association 	
of Schools and Colleges:
	 North Central Association of Schools and Colleges
	 .230 South La Salle Street, Suite 7-500, Chicago, Illinois 60604-1413, (312) 263-0456
	 http://www.ncahigherlearningcommission.org 

Concordia University Wisconsin is registered as a Private Institution with the Minnesota Office of Higher Education 
pursuant to sections 136A.61 to 136A.71. Registration is not an endorsement of the institution. Credits earned at 
the institution may not transfer to all other institutions. 

The University

ARTS AND SCIENCES, INTERIM. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Don Korte
BUSINESS ADMINISTRATION. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  Daniel Sem
EDUCATION. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Michael Uden
HEALTH PROFESSIONS. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  Linda Samuel
NURSING. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Sharon Chappy
PHARMACY . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  Dean Arneson
STUDENT LIFE. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  Steven Gerner

	 PRESIDENT. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Patrick Ferry
EXECUTIVE VICE PRESIDENT AND CHIEF OPERATING OFFICER. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  Allen Prochnow
SENIOR VICE PRESIDENT OF ACADEMICS . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  William Cario
SENIOR VICE PRESIDENT OF ENROLLMENT SERVICES. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Kenneth Gaschk
SENIOR VICE PRESIDENT OF STRATEGY AND UNIVERSITY AFFAIRS . .  .  .  .  .  .  .  .  .  Gretchen Jameson
VICE PRESIDENT OF ADVANCEMENT. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Roy Peterson
VICE PRESIDENT OF FINANCE AND CHIEF FINANCIAL OFFICER. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  Joan Scholz
VICE PRESIDENT OF INFORMATION TECHNOLOGY . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Thomas Phillip
VICE PRESIDENT OF MARKETING. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  Anita Clark
VICE PRESIDENT OF STUDENT LIFE . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Steven Taylor
ASSISTANT VICE PRESIDENT OF ACADEMICS . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Bernard Bull
ASSISTANT VICE PRESIDENT OF ACADEMICS . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .
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Policies apply to all graduate students, both on campus and Distance Education.

ADMISSION TO GRADUATE AND PROFESSIONAL STUDIES

All graduate programs offered by Concordia University are administered by the specific academic departments under 





6 CUW

INITIAL COURSES
The student should contact his or her program director or advisor, who will recommend the courses in which the student 
should enroll. Ordinarily, the director or advisor will discuss a long-range program with the student at this time.

STUDENT COURSE LOAD
A full-time semester credit load is nine graduate credits. Half-time load is three semester credits. When exceptional 
situations prevail, the student may request permission to enroll for additional credits; permission must be given by the 
advisor and the Director of the program.
During the summer term a full-time load is determined by the number of credits the program offers. Half-time load is 
three semester credits. The maximum load for a summer session is nine semester hours.

CONDITIONAL STUDENT CREDIT LOAD
A student who has been accepted as a conditional student may take 9 credits before being unconditionally admitted 
(or denied admission) to Graduate Studies. Students may receive no grade lower than a B (3.0) on any of these 
courses. Other conditions may apply to specific individuals. Failure to meet the conditions stated as conditions for 
admission will result in the student’s immediate dismissal.

NON-DEGREE-SEEKING STUDENT CREDIT LOAD
Students may enroll as non-degree-seeking students and take up to nine credits over five years. In order to register for 
classes, the student must complete an application for non-degree-seeking status. Not all programs allow non-degree-
seeking students to take courses.

PROBATIONARY STUDENTS
Students, whose grade-point average (gpa) falls below 3.0, will have 9 credits to bring their cumulative gpa to 3.0. If 
that gpa is not achieved, the student will be dismissed from the University.
The student may use the appeals procedure to present extenuating circumstances which may lead to readmission as a 
graduate student. He or she will also need to present a plan for successful continuation in the program.

TRANSFER CREDITS
Depending on the admission policy of the program, a student may be allowed credit for work completed at the 
graduate level prior to enrolling at Concordia University. The applicant must provide official transcripts documenting 
the completed work and the grades obtained for this work. These grades must meet the Concordia admission 
standards. In order to transfer to Concordia, the number of graduate credits for a course taken at another university 
must be equal to or greater than the number of credits of a comparable course at Concordia, i.e., a two-credit course 
cannot transfer in for a required three-credit course. Courses in which the student received lower than a 3.0 (B) will 
not be considered for transfer. No more than six credits may be transferred from another institution. 

AUDITING A CLASS
A student may audit a course contingent upon availability of space and approval of the course instructor. Students 
auditing a course are expected to attend all classes but are not required to complete written course assignments and 
examinations. A reduced fee will be charged.

Formal reports of the student’s progress are posted in the Banner Self-Service section of the student services tab of 
my.cuw.edu at the close of each course. 

The following grade point system is used to determine grade point average.

Academic Policies

Graduate Grading Policy

A	 equals 4.00 points per credit
A-	 equals 3.67 points per credit
B+ 	 equals 3.33 points per credit
B	 equals 3.00 points per credit
B-	 equals 2.67 points per credit
C+  	 equals 2.33 points per credit

C	 equals 2.00 points per credit
C-	 equals 1.67 points per credit
D+ 	 equals 1.33 points per credit
D	 equals 1.00 points per credit
D- 	 equals 0.67 points per credit
F	 equals 0.00 points per credit

W 	 0.0 points, withdrawn without penalty, not computed in grade point average. 
	 Given for withdrawal after the withdrawal deadline under authorized conditions.
WF 	 0.0 points, withdrawn with penalty, is computed in grade point average. 
	 Given for withdrawal after the withdrawal deadline under unauthorized conditions.
I 	 0.0 points, incomplete, not computed in grade point average. 
	 (See policy on incomplete grades below).
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INCOMPLETE GRADES
An incomplete grade given in any term (Fall, Spring or Summer session) becomes a failing grade if the work is not 
completed within six weeks after the end of the course. Requests for extension of time to resolve an Incomplete 
(I) grade will be approved only when the instructor is satisfied that circumstances prompting the request justify 
waiving this six-week policy. In unusual circumstances beyond the control of the student and with the approval of the 
instructor, incomplete grades can be held for one semester. These requests must be made in writing before the last 
day of the course. 

The incomplete policy as written above does not apply to Thesis or Graduate Seminar papers. In such cases the 
incomplete will remain until the thesis or paper is completed or the instructor determines that progress has ceased. 

EXPIRATION OF COURSES
Students are expected to make steady progress toward their degree. Unless stated otherwise in the department’s 
policies, courses expire after seven years and need to be retaken if they are to count toward the degree.
	
REPETITION OF COURSES
Students may repeat a course in which they receive a grade of C (2.0) or lower. The student must request permission to 
retake the class prior to the beginning of the class, and this permission is placed on file in the Registrar’s Office. At the 
end of the course, the grade the student received in the repetition of the course is recorded on the transcript; this grade 
is used to recalculate the grade-point average. The original grade is no longer computed in the grade-point average but 
does remain on the official transcript. The students will be assessed tuition for the retaken course.

GENERAL ACADEMIC GRIEVANCES
The steps listed below are to be carried out with an attitude of Christian love and concern for academic, moral, and 
spiritual growth.  Face-to-face meetings are encouraged throughout the process, but may not be possible because of 
the situation.

Step I:. The student meets with the instructor to resolve the matter informally. 

Step II:. Traditional undergraduate students submit a written grievance to the Department Chair of the program in 
which the course was taught within 10 working days after meeting with the instructor.  Upon receipt of the student’s 
grievance, the Department Chair will notify the instructor, who will then have 10 working days to submit a written 
explanation of the incident to the Department Chair.  Within 5 working days of receiving the instructor’s report, the 
Department Chair will send a written response to the student and the instructor.  Adult learners follow this step with 
their Center Director. Graduate students follow this step with their Program Director.  

Step III:. If the student is still not satisfied, s/he may file a written complaint with the Dean of the School in which 
the course was taught within 10 working days of receiving the step II report . The Dean or campus Dean will render 
a decision and send a written response to the student, the instructor, and the Step II University official within 10 
working days of receiving the grievance. 
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Appeal Process
Graduate or professional students who have been dismissed from their program and had their appeal denied by the 
program may only appeal to the Academic Office if they believe that the program’s appeal process was not properly 
followed.  If that is the case, the student will present an argument in writing to the Academic Office.  The Chief 
Academic Officer or designee will examine the request, and if s/he ascertains that due process was not followed, s/he 
may return the appeal to the program for reconsideration.  This decision will be communicated to the student within 
10 working days of receiving the request.

All dismissed students may appeal a decision to the President of the University (if at Mequon) or to the Chief 
Administrative Officer (if at Ann Arbor) in writing within 5 working days of the decision only if they can demonstrate 
that due process was not followed.

PLAGIARISM



CUW 9

ADVISING
At Concordia University every graduate and professional student receives personal consideration and attention, 
including the benefit of personal academic counseling from an assigned faculty member. 

CAREER SERVICES
The Department of Career Education and Services offers students assistance in:
	 • Part-time and full-time jobs     • Job search techniques			   • Career planning
	 • Volunteer opportunities    .      • Resumé and cover letter assistance	  

INSTITUTIONAL REVIEW BOARD (IRB) USE OF HUMAN SUBJECTS IN RESEARCH
Federal regulations and Concordia University Wisconsin (CUW) policy require that any research involving human 
subjects must come before the Institutional Review Board (IRB) for review and approval. This policy pertains to 
projects for classes, independent studies, thesis and dissertation research, as well as faculty/student collaborative 
projects. Each research protocol involving human subjects must be reviewed and approved by the IRB prior to 
beginning the project. While investigators may contact organizations from which subjects might be recruited, 
contacting subjects for recruitment or obtaining consent are prohibited actions until IRB approval is received.
Examples of research activities that would fall under IRB purview include:

• Clinical trials
• Experimentation with human tissue 
• Review of medical records or other personal data 
• Pilot studies and feasibility studies (including single subject studies) 
• Research using data on human subjects gathered in earlier projects 
• Surveys or questionnaires
• Other social science or educational studies involving human subjects

Certain types of research involving only minimal risk procedures (e.g., the study of individual or group behavior 
in which the behavior is not manipulated and the subjects are not exposed to any stressful situation) or research 
deemed to be exempt from full board review by the CUW IRB (e.g., survey research) may be eligible for an expedited 
review process. Expedited review is generally to be used only in special circumstances such as research involving strict 
time constraints or special unanticipated opportunities.
For more information, log on to the CUW IRB website at www.cuw.edu/departments/irb. You may also phone the 
IRB office at (262) 243-4514 or the Office of Institutional Research at (262) 243-4207.

LEARNING CENTER
The Learning Resource Center (LRC) provides a variety of free services that aim to increase students' academic success. 
The LRC houses tutoring, the Supplemental Instruction Program, the Writing Center, and Disability Support Services.
Tutoring – One-to-one tutoring is available for most courses. Tutors are typically upperclassmen who have 
demonstrated mastery of the course subject matter.
Supplemental Instruction (SI) – SI is an internationally renowned program that facilitates peer-led, structured group 
study sessions. SI is associated with traditionally difficulty courses, and is available to students of all ability levels.
Writing Center – Writing Center consultants work with students at any stage of the writing process. For example, 
consultants will work one-on-one with students to generate topic ideas, gather support for the thesis, check 
documentation formatting, and evaluate the paper for organization and clarity.
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FALCON-ONE CARD
All graduate students who plan to use the Concordia University library must receive a Falcon ONE card, which is 
available at no charge in the Rincker Library. The card will be validated by the Business Office when all fees have 
been paid. The identification cards remain the property of the University and are subject to return to the University 
upon termination, change of status or completion of term. Money may be placed on the Falcon ONE card, which 
may then be used for food services, Book Store purchases, or any other campus expenses.

BOOKSTORE
The campus bookstore is located in the Student Union. All textbooks for courses, school supplies, gift items, greeting 
cards and clothing that carries the university emblem are available in the bookstore.

HEALTH SERVICES
The Health Service is operated at set hours for evaluation and treatment of minor illness, first aid, and consultation 
regarding health manners. A physician serves as a consultant and for referral. The Health Service instructs and 
supplies selected personnel with materials for dealing with minor problems. Serious illness and emergencies are 
referred to local professional health care agencies. All Concordia students are encouraged to carry adequate health 
and accident insurance, either through the university or individual policies.
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Students attending summer school who drop a course are charged according to the schedules listed above. 
For example, a 10-session course will be prorated according to the 10-week schedule; or a 20-session class will be 
prorated according to the semester refund schedule. The fees will be imposed as of the date the drop form is 
received from the student.
Food service fees are refunded on a pro-rated basis for the entire semester. 

FINANCIAL ASSISTANCE
Concordia University maintains the Financial Aid Office to assist students finance of their graduate programs. Though 
Concordia believes that the principal responsibility for educational costs rests with the student, the University offers a 
variety of programs which may be used as resources for the payment of educational expenses.

The primary sources of assistance available at Concordia University are educational loans, graduate assistantships, and 
other limited campus employment.

The Stafford Student Loan Program enables students to borrow federally insured loans through Concordia University 
Wisconsin. The interest may be paid by the government until the borrower graduates. Students must be admitted 
and registered for a course before they will receive an award letter. Non degree-seeking students are not eligible for 
financial aid. 

All educational loan programs maintain eligibility requirements based on a confidential “needs analysis”. The Free 
Application for Federal Student Aid (FAFSA) is the required form needed to determine student loan eligibility. The 
FAFSA Application is available online at www.fafsa.ed.gov.

VETERANS EDUCATIONAL ASSISTANCE
Concordia University in Mequon is approved as an educational institution at which students may receive veteran’s 
benefits. Prospective students who have been in the Armed Forces should check with their local V.A. office for more 
complete details. They must file for benefits in Milwaukee if they have made no prior claims. If a claim file has already 
been established, they should file with that particular V.A. office.

  

THE FAMILY EDUCATION RIGHTS AND PRIVACY ACT
The Family Education Rights and Privacy Act of 1974 is a Federal law which states (a) that a written institutional policy 
must be established and (b) that a statement of adopted procedures covering the privacy rights of students be made 
available. The law provides that the institution will maintain the confidentiality of student education records.
Concordia University accords all the rights under the law to students who are declared independent. No one outside 
the institution shall have access to students’ records nor will the institution disclose any information from students’ 
education records without the written consent of students except to personnel within the institution, to officials 
of other institutions in which students seek to enroll, to persons or organizations providing students financial aid, 
to accrediting agencies carrying out their accreditation function, to parents of dependent students, to persons in 
compliance with a judicial order, and to persons in an emergency in order to protect the health or safety of students 
or other persons. All these exceptions are permitted under the Act.
Within the Concordia University Wisconsin community, only those members, individually or collectively, acting in the 
students’ educational interest are allowed access to student education records. These members include personnel 
in the Offices of the Registrar, Financial Aid, Admission, Academic Dean, Student Life, Business, Placement, and 
academic personnel within the limitations of their need to know.

The law provides students with the right to inspect and review information contained in their education records, to 
challenge the contents of their education records, to have a hearing if the outcome of the challenge is unsatisfactory, 
and to submit explanatory statements for inclusion in their files if they feel the decisions of the hearing panels to 
be unacceptable. The Registrar at Concordia University has been designated by the institution to coordinate the 
inspection and review procedures for student education records, which include admissions, personal, academic, 
and financial files, and academic, cooperative education, and placement records. Students wishing to review their 
education records must have written requests to the Registrar listing the item or items of interest.

Local policy explains in detail the procedures to be used by the institution for compliance with the provisions of the 
Act. Copies of the policy can be found in the Office of the President and the Office of the Registrar.

PUBLIC NOTICE DESIGNATING DIRECTORY INFORMATION
Concordia University Wisconsin hereby designates the following categories of student information as public or 
“Directory Information.” Such information may be disclosed by the institution for any purpose, at its discretion.

Category I .Name, address, telephone number, dates of attendance, class, photos and class schedules.
Category II .Previous institution(s) attended, major field of study, awards, honors (includes Dean’s List), degree(s) 
conferred (including dates).

Legal Notices
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Category III. Past and present participation in officially recorded sports and activities, physical factors 
(height, weight of athletes), date and place of birth.

Currently enrolled students may withhold disclosure of any category of information under the Family Educational 
Rights and Privacy Act of 1974. To withhold disclosure, written notification must be received in the Office of 
the Registrar prior to the fifth class day of each academic year. Forms requesting the withholding of Directory 
Information are available in the Office of the Registrar.
Concordia University Wisconsin assumes that failure on the part of any student to specifically request the withholding 
of categories of Directory Information indicates individual approval for disclosure.

NON-DISCRIMINATION POLICIES
Concordia University Wisconsin admits qualified students of any age, sex, race, color, national or ethnic origin, 
physical or mental conditions, or developmental disability, to all the rights, privileges, programs, and activities 
generally accorded or made available to students at the school. Concordia University Wisconsin does not discriminate 
on the basis of race, color, national or ethnic origin, age, sex, physical or mental condition, or developmental 
disability in the administration of its admission policies, education policies, scholarship and loan programs, athletic 
and extra-curricular programs or other school-administered programs. Concordia University Wisconsin does not 
discriminate on the basis of handicap. (cf. Section 504 of the Rehabilitation Act of 1973).

  
 
GOOD STANDING
Students must be in good standing in order to receive a graduate degree from Concordia University Wisconsin. 
To be in good standing, they must have a grade point average of 3.0 or better.

APPLICATION FOR GRADUATION 
The student’s application for graduation must submitted online no less than 10 weeks prior to commencement.
The form is located on the student service. 

GRADUATION FEE
A fee is assessed for all graduates to cover graduation expenses.

COMMENCEMENT PARTICIPATION
In order to participate in commencement, the student must have:

1. Completed all coursework in the degree (or be in the process of taking the final class).
2. Completed the application for graduation.
3. Paid the graduation fee.

Completing The Program

PROGRAM CREDITS ONLINE 
OPTION AVAILABLE

APPLIED EXERCISE SCIENCE 33 No

ATHLETIC TRAINING 36 No

BUSINESS ADMINISTRATION

Corporate Communication 39 Yes

Finance 39 Yes

Health Care Administration 39 Yes

Human Resource Management 39 Yes

International Business 39 Yes

Information Technology 39 Yes

Management 39 Yes

Management Information Systems 39 Yes

Marketing 39 Yes

Public Administration 39 Yes

Risk Management 39 Yes

Graduate Programs Of Study
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APPLICATION PROCESS

Application form available at: www.cuw.edu/apply. In addition to the application, submit:
•	Non-refundable $50 application fee
•	One page essay describing reason for obtaining a Master of Science degree in Applied Exercise Science
•	Resume of education and employment experience
•	Two recommendations that address potential for success in the program

All official transcripts leading to bachelor’s degree:
•	Students who have completed graduate level classes and wish to have them evaluated for possible transfer, please 

submit these transcripts
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MASTER OF SCIENCE IN ATHLETIC TRAINING

GENERAL ACADEMIC INFORMATION
The Master of Science in Athletic Training (MSAT) program at Concordia University Wisconsin (CUW) is a five-year 
Entry-Level Athletic Training Program. The objective of this program is to prepare graduates to enter into variety of 
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Electives (Graduate level courses)							       9 credits
Select 3 courses from the Approved List of Electives (9 credits)

ADMISSION PROCESS

The Master of Science in Athletic Training (MSAT) program is a selective program that accepts up to approximately 
twenty students each year. The model used is an 8:1 ratio (Student : Preceptor ratio). This model promotes 
educational quality, provides the students with opportunities for hands-on learning, and maintains compliance with 
CAATE accreditation standards. 

Prospective Athletic Training Students will formally apply to the Athletic Training Program during the spring semester 
of their first year of coursework. Once admitted to the program, the students will complete the remaining four years 
of core curriculum and athletic training coursework. 

NOTE: Following admission to the Athletic Training Program, students may be responsible for obtaining and 
submitting background checks, flu shots, and any other relevant requirements in order to be eligible for certain 
clinical education rotations in the health care setting.

During the first year at Concordia University Wisconsin, applicants must meet the following minimum requirements 
to be considered for admission to the MSAT program:

1. Earn a Cumulative Grade Point Average (CGPA) of 3.00 in all major course work.
2. Earn a Cumulative Grade Point Average (CGPA) of 2.75 in all course work.
3. Complete the Athletic Training Program application by the specified date.
4. Interview with Athletic Training Program Admissions Committee.
5. Complete and pass the following courses with a grade of B (3.0) or higher::
	 a. HHP 130 (Advanced Weight Training): with a grade of B (3.0) or higher
	 b. HHP 171 (Intro to Exercise Science): with a grade of a B (3.0) or higher
	 c. MSAT 115 (Medical Terminology): with a grade of B (3.0) or higher
	 d. MSAT 205 (First Aid & Emergency Procedures): with a grade of a B (3.0) or higher
	 e. MSAT 210 (Health Care Delivery): with a grade of B (3.0) or higher
	 f. MSAT 272/273 (Intro to Athletic Training): with a grade of a B (3.0) or higher
6. Complete and pass the following courses with a grade of C (2.0) or higher:
	 a. BIO 181 & 182 (Anatomy & Physiology I & II)

RETENTION STANDARDS

Once admitted to the MSAT program, all Athletic Training Students must meet the following Retention Standards:

1. Maintain a Cumulative Grade Point Average (CGPA) of 3.00 in major course work.
2. Maintain a Cumulative Grade Point Average (CGPA) of 2.75 in all course work.
3. Must pass all Practicum courses (MSAT 291, MSAT 292, MSAT 391, MSAT 392, MSAT 491, MSAT 492) with a grade  
    of a B (3.0) or higher.
4. Must pass all required athletic training courses, in sequence, in order to progress in the Athletic Training Program.  
    If a student does not pass a course during a particular semester, that student cannot progress in the program until    
    the course has been re-taken and the student has passed the course. Students who do not pass an athletic training    
    course during the first attempt may re-take that course one additional time in an effort   
    to pass the class. Students will not be allowed to take any athletic training course more than two times.
5. Maintain required and scheduled clinical experience hours.
6. Must follow all Athletic Training Program Policies and Procedures in the Athletic Training Program Handbook.
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	 Business Finance
	 Economics (Macro or Micro)
	 Application knowledge of Microsoft Office is recommended

ABSENCE POLICY

Due to the intensive nature of the Program, students are allowed only one excused absence per course, defined as 
a) emergency, b) personal illness, or c) travel on business. Students with more than one excused absence, or any 
unexcused absence, may be withdrawn from that course and may have to repeat, at the discretion of the director.

ACADEMIC ADVISING

Upon admission to the program, each student will be assigned an advisor. This advisor will assist the student in 
program planning, career counseling, and any matters pertaining to due process within the program. Please consult 
your acceptance letter for the name of your advisor.

Concordia University Wisconsin’s Master of Business Administration (MBA) Program is designed to prepare men and 
women to meet the challenges of a changing administrative environment. The program is designed to provide the 
opportunity of a professional education for the working student. The curriculum offers broad-based knowledge needed 
by middle and upper level managers. While the MBA is designed for those in business professions, it is readily adapted to 
meet the needs of students from engineering, health, non-profit, religious and other backgrounds.

PROGRAM STRUCTURE

The Master of Business Administration (MBA) degree requires 39 semester hours of credit comprising of 13 courses. 
A thesis is not required for this degree. Each four-hour long course meets once a week for eight weeks and is 
scheduled for either a weekday evening or Saturday morning. The program consists of six continuous eight-week 
terms per year. If taking the standard one course per term, the total time needed to complete the program is 26 
months. However, expedited program completion is possible. Students must complete all requirements for the MBA 
degree within five years of matriculation.

Classes are taught on the Mequon campus and at Ann Arbor MI, Appleton, Beloit, Dearborn MI, Frankenmuth,
MI, Green Bay, Kenosha, Madison, Midtown, Miller Park Way, St. Louis, Waukesha, and locations. Videoconference
classes are available for some courses. In addition to the live and synchronous format highlighted above, courses are
also offered online. With classes held at multiple locations and through various formats, students’ professional and 
personal schedules can be accommodated. 

Upon acceptance, students will take an assessment before beginning the program and again during the capstone 
class. This assessment is not graded nor is it placed in student files. The assessment is used for the sole purpose of 
accreditation. The capstone course, MBA 590/890 Strategic Management, must be taken as the final class in the 
program unless other arrangements are made with the Director of the MBA program. 
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Business Administration
COURSE TRANSFER POLICY
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Finance is the language of business. Many students who complete this program go on to take the chartered financial 
analysts (CFA) exam. This concentration is appropriate for those interested in middle and upper management, 
brokerage, insurance, and running their own business.

Health Care Administration is intended as a transition program for practitioners interested in the business side of 
the industry, such as nurses, therapists, etc.

Human Resource Management currently emphasizes the legal side of the profession and is intended for students 
seeking mid-management positions within all size organizations in human resources (formerly personnel management).

International Business is intended for students currently involved in international business or looking to ply their 
talents abroad. With businesses becoming more international, the skills and abilities necessary to meet this global 
challenge are even more important.

Management is the most general of the emphasis areas and may be tailored toward those looking to supervise, those 
interested in production and operations, or those involved in their own business.

Management Information Systems is intended for those who are looking to manage IT departments, not for the 
person looking for a technical degree in a computer science emphasis.

Marketing is intended for mid-management marketers, salespeople, or those in the advertising business.

Public Administration is a hybrid program for those in government service looking to gain a better understanding 
of business. Government or government related agency employees should consider this concentration, as well as 
police, fire, and not-for-profit community organization students.

Risk Management prepares students in the insurance industry or other vocations by helping them make informed 
decisions and recommendations regarding risks faced by companies and organizations, including how to identify, 
analyze and manage those risks.  

Sport and Entertainment Management compliments the rigorous business curriculum with a comprehensive 
and innovative field of study in a vastly competitive and growing global industry. The scope of the sport and 
entertainment business sectors intersects all aspects of business; thus this program is designed to prepare students to 
market, manage and lead public, private and non-profit organizations, events and branded properties, products and 
athletes/talent, facilities and agencies,  and public relations campaigns by aligning the curriculum and instruction 
with industry demands.

In keeping with the purpose of a MBA, the curriculum is designed to provide the student with a broad spectrum of 
the business scene. To this end, the courses provide advanced instruction in many areas of business. The utilization of 
a concentration allows the student, at the same time, to develop an area of expertise.

THE MBA CORE COURSES CONSIST OF THE FOLLOWING 24 CREDITS:

MBA 500/800	 Managerial Economics	 3 Crs.
MBA 510/815	 Applied Statistical Methods 	 3 Crs.
MBA 530/830 	 Corporate Finance	 3 Crs.
MBA 540/840	 Accounting: Financial Analysis for Decision Making	 3 Crs.
MBA 575/875 	 Business Ethics	 3 Crs.
MBA 580/880	 Leadership and Organizational Behavior	 3 Crs.
MBA 610/910	 Human Resources Management	 3 Crs.
MBA 590/890	 Strategic Management (Capstone – taken last)	 3 Crs. 

The student will select a concentration and take 15 credit hours of courses prescribed within the concentration. 
Students may choose to earn a degree with two or more concentrations and are encouraged to do so. Students will 
select five (5) courses from an additional concentration.  If adding concentrations where courses overlap, students 
will be required to complete a minimum of three (3) different courses in those subsequent concentrations.
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MBA CONCENTRATION COURSES 

Choose Five Courses In One Area
Concentration (15 credits)
In addition to eight core courses, students select a concentration area and complete five courses. In concentrations 
where only five courses appear, the student will take all of those courses. Students may pursue multiple concentration 
areas.  Select five from a second concentration. A minimum of three separate courses must be completed in 
concentrations where courses overlap.

Accounting

Students that hold a bachelor’s degree in accounting will have the core course MBA540 waived.

	 MBA 525/825 	 Advanced Auditing	 3 Crs.
	 MIB  530/830	 Global Production & Operations	 3 Crs.
	 MBA 576/876 	 Fraud Management	 3 Crs.
	 MBA 529/829 	 Database Management	 3 Crs.
	 MBA 532/832	 Government/Not for Profit Accounting	 3 Crs.
	 MBA 524/824	 Systems Analysis and Design	 3 Crs.
	 MBA 623/923 	 Statutory Accounting	 3 Crs.
	 MMC 540/840	 Public Speaking: Professional Reports and Presentations	 3 Crs.

Corporate Communication

	 MMC 520/820	 Managerial Communication: Practices and Principles	 3 Crs.
	 MMC 525/825	
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Human Resource Management

	 MBA 576/876	 Fraud Management	 3 Crs.
	 MBA 600/900	 Compensation and Benefits	 3 Crs.
	 MBA 605/905	 Alternative Dispute Resolution	 3 Crs.
	 MBA 615/915	 Labor and Employment Law	 3 Crs.
	 MBA 622/922	 Risk Management and Insurance	 3 Crs.
	 MBA 624/924 	 Health Life and Social Insurance 	 3 Crs. 
	 MPA 568/868	 Public Human Resource Administration 	 3 Crs.

International Business

	 MIB 530/830 	 Global Productions-Operations	 3 Crs. Global Productions-Operations	 3 Crs.
Y MBA 605/905 3 Crs.

ՙ MBA 605/905 3 Crs.؉ 3 Crs.܉ 3 Crs . 3 Crs.

 MIB 530/830  3 Crs. Risk Management and Insurance	 3 Crs.
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Public Administration

	 MBA 527/827	 Project Management	 3 Crs.
	 MLS 530/830	 Administrative Law/Process	 3 Crs.
	 MPA 535/835	 Budgeting in Public Agencies	 3 Crs.
	 MPA 540/840	 Public Program Evaluation, or
	 MBA 845 	 Internship	 3 Crs.
	 MPA 568/868	 Public Human Resource Administration	 3 Crs.
	 MPA 569/869	 Intergovernmental Relations	 3 Crs.
 
Risk Management

	 MBA 570/870	 Legal Aspects of Business	 3 Crs.
	 MBA 576/876	 Fraud Management	 3 Crs.
	 MBA 622/922	 Risk Management and Insurance	 3 Crs.
	 MBA 577/877	 Loss Prevention	 3 Crs.	
	 MBA 623/923	 Statutory Accounting	 3 Crs.
	 MBA 624/924	 Health, Life, Business Social Insurance	 3 Crs.
	 MBA 625/925	 Securities Analysis	 3 Crs. 
	 MBA 627/927 	 Corporate Risk Management: Theory and Application 	 3 Crs.
	 MBA 628/928 	 Corporate Risk Finance: From Concepts to Reality 	 3 Crs.

 Sport and Entertainment Management

	 MBA 641 	 Global Perspectives of Sport and 
        		  Entertainment Management	 3 Crs.
	 MBA 642 	 Contemporary Principals of 
        		  Hospitality and Event Management	 3 Crs.
	 MBA 643 	 Integrated Public Relations and Social 
        		  Media Strategies	 3 Crs.
	 MBA 645 	 Sponsorship, Sales and Fundraising Strategies	 3 Crs.
	 MBA 644	 Integrative Marketing & Brand Activation	 3 Crs.
 
Note: Not all concentrations are offered in an on-campus format and may need to be completed through 
e-learning format.

Graduate Certificate

Post-Baccalaureate students can earn a graduate certificate by completing 15 credits within one of the MBA 
concentration areas.
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MASTERS OF SCIENCE IN EDUCATION - COUNSELING

GRADUATE COUNSELING
MASTERS OF SCIENCE IN EDUCATION – COUNSELING

Concordia offers multiple options in Counseling:

1. School Counselor (K-12) – WDPI License #54. .
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5. Group Work
	 •. COUN 594/894 Group Counseling - 3 Crs.

6. Career and Lifestyle Development
	 • .COUN 561/861 Career Counseling Foundations - 3 Crs.

7. Appraisal
	 • .COUN 587/887 Tests and Measurements for Counselors - 3 Crs. (Required)
	 •. COUN 588/888 Psychopathology - 3 Crs. (Elective)

8. Research and Program Evaluation
	 •. COUN 586/886 Design, Implementation, and Evaluation of Counseling Programs - 3 Crs.

9. Professional Orientation
	 •. COUN 554/854 Theories of Personality - 3 Crs. (Required)
	 •. COUN 592/892 Professional Ethics in the Helping Profession - 3 Crs. (Required)

10. Supervised Practicum and Portfolio 
	 •. COUN 598/898 Practicum for School Counselors I - 3 Crs. (Required)
	 •. COUN 599/899 Practicum for School Counselors II - 3 Crs. (Required)
	 •. COUN 627/927 Portfolio 1 - 0 Crs. (Required)
	 •. COUN 628/928 Portfolio 2 - 0 Crs. (Required)
	 •. COUN 629/929 Portfolio 3 - 0 Crs. (Required)

11. Lesson Planning/Classroom Management (Non-Teachers in School Counseling)
	 •. COUN 620/920 Management for Counselors - 3 Crs.

LICENSING REQUIREMENTS FOR SCHOOL COUNSELOR (K-12) – LICENSE #54
•	 Practicum Requirements-The student seeking a Wisconsin Department of Public Instruction (DPI) counseling 	
	 license will be required to complete a minimum of 600 hours of practicum experiences within school settings.	
	 These practicum experiences must be under the supervision of a counselor who holds certification as a school 
	 counselor through the DPI and a DPI licensed counselor from Concordia University.  A practicum agreement 
	 between the student, Concordia University and the receiving school district are required for each practicum 
	 placement. The practicum affords the student the opportunity to work as a counselor in the school setting 
	 in individual counseling, group counseling, and group instruction, assessment and implementation of a school
	 counseling program, faculty meetings, meetings with parents, and work with community organizations. Practicum 
	 hours and experiences must be obtained in elementary school, middle school and the high school settings

Applications for practicum must be made to the Director of the Counselor Education Program in advance (3 to 6 
months prior is recommended) of starting a practicum and after a minimum of 30 credit hours of coursework has 
been completed within the graduate counseling program. 

•	 Portfolio Requirements- The student seeking a DPI counseling license must complete a Portfolio and demonstrate 
	 an understanding and ability to apply the Pupil Service Standards within counseling practice. The Portfolio is 
	 comprised of three sections.  Portfolio 1 is completed while a student is enrolled in COUN 543/843-Counseling 
	 Theories and Issues.  Portfolio 2 and Portfolio 3 are completed while the student is enrolled in COUN 		
	 598/898-Practicum for School Counselors I and in COUN 599/899-Practicum in School Counselors II

•	 Praxis II Exam Rquirement- Students completing the school counseling program after August 31, 2010 must 
	 take and pass the Praxis II for Professional School Counselors prior to completion of COUN 599/899-Practicum 
	 in School Counselors II

CURRICULUM FOR PROFESSIONAL COUNSELING
Students must complete courses in each of 10 counseling categories. A total of 45 credits are required for students 
who have met graduation requirements and have applied to the Department of Safety and Professional Services 
(DSPS) prior to September 1, 2018.  Please note that students who completes the professional counseling program 
and submit their application for a licensed professional counseling training license after September 1, 2018 will be 
required to complete 60 credits by the DSPS in order to be eligible for a professional counselor training license.  
In categories with more than one course listed, required and elective courses are identified within that category.
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1. Counseling Theory
	 • COUN 543/843 Counseling: Theories and Issues - 3 Crs. (Required)

2. Human Growth and Development
	 • EDG 580/880 Family Development - 3 Crs. (Elective)
	 • COUN 584/884 Human Development - 3 Crs. (Required)

3. Social and Cultural Foundations
	 • COUN 552/852 Social/Cultural Foundations in Counseling - 3 Crs. (Required)

4. Helping Relationships
	 • COUN 512/812 Psychopharmacology - 3 Crs. (Elective - Required for SAC-IT endorsement)
	 • COUN 564/864 Consultation Strategies - 3 Crs. (Required)
	 • COUN 582/882 Trauma Counseling - 3 Crs. (Elective)
	 • COUN 593/893 Individual Counseling - 3 Crs. (Required)

5. Group Work
	 • COUN 594/894 Group Counseling - 3 Crs. (Required)

6. Career and Lifestyle Development
	 • COUN 561/861 Career Counseling Foundations - 3 Crs. (Required)

7. Appraisal
	 • COUN 587/887 Tests and Measurements for Counselors - 3 Crs. (Required)
	 • COUN 588/888 Psychopathology - 3 Crs. (Required)
	 • COUN 596 Advanced Theory and Skills for Professional Counselors - 3 Crs. (Required for SAC-IT endorsement)

8. Research and Program Evaluation
	 • COUN 586/886 Design, Implementation, and Evaluation of Counseling Programs - 3 Crs. (Required)

9. Professional Orientation
	 • COUN 554/854 Theories of Personality - 3 Crs. (Required)
	 • COUN 592/892 Professional Ethics in the Helping Profession - 3 Crs. (Required)

10. Supervised Practicum
	 • COUN 606/906 Practicum  for Professional Counselors - 1 Crs. (Required)
	 • COUN 607/907 Internship I for Professional Counselors - 2 Crs. (Required)
	 • COUN 608/908 Internship II for Professional Counselors - 3 Crs. (Required)

PRACTICUM FOR PROFESSIONAL COUNSELOR

The professional counseling student seeking licensure as a Professional Counselor in the State of Wisconsin will 
be required to complete a minimum of 700 hours in practicum /internship experiences. Each applicant must be 
supervised at each practicum site by a Wisconsin Department of Safety and Professional Services (DSPS) licensed 
professional counselor and a CUW supervisor. A practicum agreement between the student, Concordia University and 
each receiving site agency/hospital are required for each practicum placement. The practicum affords the student 
the opportunity to work as a counselor in a community setting and may include experiences such as assessment and 
implementation of counseling programs, individual and group counseling, and consultation with other community 
agencies. Those students pursuing a licensure as a Professional Counselor must complete all practicum hours in not 
less than two academic years. Applications for practicum must be made to the Director of the Counselor Education 
Program after a minimum of 30 credits of coursework is completed. 

After graduation from the CUW Master of Science of Education-Counseling program, students will be eligible to 
apply for Professional Counselor Training License through the DSPS. The specific post-graduation requirements 
to receive a Professional Counselor Training License are established by the DSPS. Current DSPS regulations for 
Professional Counselors with a Training License include an additional 3000 hours supervised practicum.
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The graduate program was developed by the graduate faculty, approved by the graduate committee, the faculty 
and the Board of Regents of Concordia University. The directors of the programs, under the direction of the Vice 
President of Academics, are responsible for the administration of the graduate program.

AREAS WITHIN GRADUATE EDUCATION

PROGRAM
WI DEPARTMENT OF
PUBLIC INSTRUCTION 

CERTIFICATION
NOTES DEGREE

GRANTED

Alternative Education Yes Completion of requirements will lead to a #1952 license 
endorsement.  Must be a licensed teacher to be eligible None

Art Education Yes May result in certification with special conditions MS-E

Director of Instruction Yes Completion of requirements will lead to a #5010 license 
endorsement MS-E

Educational 
Administration Yes Completion of requirements will lead to a #5051 license 

endorsement MS-E

Early Childhood 
Education Yes Certification requires special coursework MS-E

Environmental 
Education No May lead to #1615 license MS-E

Educational 
Technology No MS-E

Family Studies No MS-E

Graduate Teacher 
Certification Yes

After earning a certification, students must 
take 9 additional credits for masters 

in Teaching & Learning
MS-E

Literacy Teacher Yes Completion of requirements will lead to an  
endorsement for a #1316 license None

Literacy Specialist Yes
Completion of requirements will lead to a #5017 

reading administration license. 
Professional teaching license required

MS-E

School Counseling Yes Completion of requirements will lead to a #7054 school 
counseling license endorsement MS-E

Special Education Yes

Completion of requirements will lead to a #1801 Cross 
Categorical or #1809 Early Childhood  

Special Education license endorsement. 
Licensure only and/or MS degree options 

sare available

MS-E

Teaching & Learning No Option: Alternative Education License #1952 MS-E

Education
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PRACTICUMS
Practicums or internships conducted outside the immediate Mequon area are subject to an additional student fee. 

PORTFOLIO
A portfolio is required for the Art Education, Teaching and Learning, Early Childhood, Educational Administration, 
Environmental Education (for students pursuing DPI certification), Graduate Teacher Certification, Literacy, and 
Special Education programs. The portfolio is based on the national or state standards for the program. Each student 
must attend a Portfolio Seminar class prior to completing their first course. This seminar will prepare the student for 
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ALTERNATIVE EDUCATION

Purpose
This coursework will assist licensed teachers, professional educators and community advocates in identifying students 
who are “at-risk” in a school building for school failure. As a larger number of students are being identified as “at-risk”, 
it is becoming essential and more desirable that teachers have this 1952 certification. A major focus of the alternative 
education program is to assist concerned professionals in learning ways to collaboratively build strategies within a school 
community to better serve “at-risk” students in the school and the community.

CURRICULUM FOR ALTERNATIVE EDUCATION LICENSE (6 Credits Required)
Students completing the following two courses and who are licensed as a teacher in the State of Wisconsin are eligible for a 
1952 - Alternative Education License. However, the student does not need to be a licensed teacher to enroll in the courses.

EDG 632/932.  Educating Students At Risk 3 Crs. (Required)
EDG 633/933.  Alternative Education 3 Crs. (Required)		

Licensing Information
The EDG 632 Educating Students at Risk and EDG 633 Alternative Education, as well as a portfolio, allow the student to 
apply for the Wisconsin DPI certification 1952.

A person holding a regular elementary education license may teach the basic skills of reading, language arts, and 
mathematics to secondary students for high school credit if the grade level of the curriculum taught does not exceed the 
grade level of the teacher’s license. 

A person holding a regular license to teach may teach outside his or her area of licensing if the instruction is in 
collaboration with a properly licensed teacher. A properly licensed teacher shall be licensed at the grade level and in the 
subject area being taught and shall diagnose the pupils’ educational needs, prescribe teaching and learning procedures, 
and evaluate the effects of the instruction.

EARLY CHILDHOOD EDUCATION

Purpose
This concentration is designed to prepare specialists in early childhood education. This program will enable the student 
to strengthen his/her understanding of early childhood educational theory, improve understanding of human growth 
and development, and increase knowledge and expertise in the principles and practices of early childhood education.

MASTER OF SCIENCE IN EDUCATION - EARLY CHILDHOOD EDUCATION 	(30 Credits Required)

Required Courses
EDG 501/801	 Issues in American Education	 3 Crs.
EDG 515 	Educational Research Methods	 3 Crs.
EDG 521/821 	Human Learning and Motivation	 3 Crs.
EDG 545 	Books and Pictures for Young Children	 3 Crs.
EDG 560 	Curriculum Design and Development in Early Childhood 	 3 Crs.
EDG 567 Language Development and Early Literary	 3 Crs.
EDG 568 Play: Theory and Practice	 3 Crs.
EDG 590/890 	Thesis Completion Seminar(Plan I) (EDG 515 is a prerequisite)  	 3 Crs.
   OR  EDG 595 	Graduate Seminar (Plan II) (EDG 515 is a prerequisite)  	 3 Crs.
EDG 627/827 Portfolio I   	 0 Crs.
EDG 628/828 Portfolio II    	 0 Crs.
EDG 629/829 Portfolio III   	 0 Crs.

Electives
EDG 502 	Directing Early Childhood Programs	 3 Crs.
EDG 529 Strategies of Integration for Autism Spectrum Disorders  	 3 Crs. 
EDG 532 	Current Topics: Research in Early Childhood Education    	 3 Crs.
EDG 546 	Story Telling and Creative Drama	 3 Crs.
EDG 562 	Faith Development of the Young Child	 3 Crs.
EDG 563 	Science for Early Childhood and Primary 	 3 Crs.
EDG 566 	Music and Creative Dance for Early Childhood and Primary   	 3 Crs.
EDG 569 Families and Schools Together	 3 Crs.
EDG 574 	Art in Elementary and Early Childhood Education	 3 Crs.
EDG 586 Assistance Programs in Family Service	 3 Crs.
EDG 667 Number Sense and Math in Early Childhood Education 	 3 Crs. 
EDG 731 Evaluative Techniques in Early Childhood Special Education	 3 Crs.
EDG 784 Educational and Behavioral Management in Special Education 	 3 Crs.

Other Courses may be taken as part of your program with the Director’s approval.
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EDUCATIONAL DESIGN AND TECHNOLOGY

Purpose
Concordia University Wisconsin’s Master of Science in Education – Educational Design and Technology program 
exists to equip individuals in learning organizations to serve as ethical, innovative, and effective leaders of learning, 
design, and educational technology. The CUW program has a fourfold emphasis: digital literacy, applying current research and design principles in order to create digital age learning experiences, exploring the implications of 

digital culture upon the present and future of learning organizations, and reflecting upon the spiritual and ethical 
implications of technology in education. 

Concordia’s MS in EDT program has the distinction of being the first graduate program in the United States to offer 
a program-wide learning experience where digital badges are paired one-to-one with distinct program and course-
level competencies. This program’s unique model of competency-based education requires students to demonstrate 
newly-acquired or enhanced competencies within a curriculum rich in project-based learning, as well as opportunities 
for leadership, service, and meaningful reflection.  

Upon completion of the program, graduates are expected to be able to:
Goal 1:  	



32 CUW

E
d

ucatio
n

MASTER OF SCIENCE IN EDUCATION - EDUCATIONAL DESIGN AND TECHNOLOGY
(33 Credits Required)

Required Courses (21 credits):
	 EDT 670/970 Integrating Technology in the Learning Experience 	 3 Crs.
	 EDT 627/927 Portfolio I	 0 Crs. 
	 EDT 589/889 Applying Technology in Content Areas	 3 Crs.
	 EDT 608/908 Critical Issues in Educational Technology 	 3 Crs.
	 EDT 593/893 Theories of Learning and Design	 3 Crs.
	 EDT 628/928 Portfolio II 	 0 Crs.
	 EDT 592/892 Instructional Design 	 3 Crs.
	 EDT 585/885 Research in Educational Design and Technology 	 3 Crs.
	 EDT 629/929 Portfolio III	 0 Crs.
	 EDT 590/890 Thesis Completion Seminar	 3 Crs.
	      OR EDT 595/895 Capstone Project	 3 Crs.

Electives (select 12 credits):
	 EDT 505/805 Online Teaching and Learning 	 3 Crs.
	 EDT 514/814 Educational Ministry in the Digital World 	 3 Crs.
	 EDT 551/851 Support and Troubleshooting for Teaching and Learning with Technology 	 3 Crs.
	 EDT 594/894 Digital Literacy 	 3 Crs.
	 EDT 607/907 Multimedia for Learning 	 3 Crs.
	 EDT 639/939 School Leadership in Technology 	 3 Crs.
	 EDT 645/945 Readings in Educational Design and Technology 	 3 Crs.
	 EDT 657/957 Building Online Learning Communities (Web 2.0 / Learning 2.0) 	 3 Crs.
	 EDT 671/971 Grants and Funding for Educational Technology Initiatives 	 3 Crs. 
	 EDT 515/815 Innovation in Education 	 3 Crs.
	 EDT 519/819 Workshop in Educational Design and Technology  	 3 Crs.
	 EDT 520/820 Blended Learning  	 3 Crs.

Other electives as approved by the program director.

MASTER OF SCIENCE IN EDUCATION - ENVIRONMENTAL EDUCATION  (30 credits required)

1.  Education Component (choose 12 credits from either general education or art education courses):
EDG 501/801 Issues in American Education	 3 Crs.
EDG 507/807 Curriculum Development	 3 Crs.
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3.  Science Content Component (choose 12 credits):
BIO 510/810 Ecology		  3 Crs.
BIO 517 Plant Anatomy		  3 Crs.
BIO 540/840 Advanced Botany	 3 Crs.
BIO 544 Taxonomy of Vascular Plants	 3 Crs. 
BIO 556/856 Readings in Environmental Science	 3 Crs.
BIO 567 Ecology of the Tropics 	 3 Crs.
BIO 570 Ornithology                	 3 Crs. 
CHEM 561/861 Environmental Chemistry and Toxicology	 3 Crs.
	SCI 597 Internship/Practicum in Environmental/Outdoor Education             	 1 - 4 Crs.

*Or other approved courses (e.g. Ichthyology, Entomology, Limnology, Marine Biology) which are related to 
standards for environmental and/or outdoor education and as approved  by the director.

FAMILY LIFE EDUCATION

Purpose
The Family Life Education Master’s Program prepares Family Life Educators with the critical skills and resources 
to assist families in effectively coping with life events and family transitions.  Family Life Educators focus on healthy 
family functioning primarily through educational approaches. Concordia’s program integrates Biblical truths 
throughout coursework in order to give students a decidedly Christian perspective. Students learn to conduct family 
life education in a variety of settings to reduce the harmful effects society can have on individuals and families across 
the life span. A Master of Science in Education-Family Life requires a minimum of 36 credit hours of course work 
planned in consultation with and approved by the program director.  Students in the Family Life Education program 
must complete a total of 120 practicum hours.  These practicum hours will be embedded within the coursework with 
a focus on designing positive family programming. 

The Family Life Education program is in the process of applying to NCFR for Provisional Certified Family Life Educator 
(CFLE) designation. More information about the CFLE designation will be available as Concordia University works 
through this certification process.  The Family Life Education program is not currently NCFR certified. 

MASTER OF SCIENCE IN EDUCATION – FAMILY LIFE
(Completion of 36 credits is required in order to receive a Master of Science in Education-Family Life)

Required Courses
	 COUN 584/884  Human Development	 3 Crs.
	 COUN 580/880  Family Development	 3 Crs.
	 COUN 592/892  Professional Ethics in the Helping Profession	 3 Crs.
	 EDG 526/826 The American Family Today	 3 Crs.
	 EFL 520/820 Parenting	 3 Crs.
	 EFL 530/830 Marriage and Family Relations	 3 Crs.
	 EFL 540/840 Human Sexuality 	 3 Crs.
	 EDG 515/815 Educational Research Methods	 3 Crs.
	 EFL 550/850 Family Law and Public Policy	 3 Crs.
	 EFL 560/860 Curriculum and Methods in Family Life Education	 3 Crs.
	 EDG 590 or 595 Thesis or Graduate Seminar Project	 3 Crs.	

Electives
	 COUN 593  Individual Counseling	 3 Crs.
	 COUN 594  Group Counseling	 3 Crs.
	 EDG 569 Schools, Community, and Family 	 3 Crs.

**note that 120 hours of practicum hours are embedded within various courses.

LITERACY

Purpose
This concentration is designed to prepare specialists in reading. The program will enable the student to qualify for a 
Wisconsin licensure as a Reading Teacher (Wisconsin Department of Public Instruction Certification #1316) and as a 
Reading Specialist (Wisconsin Department of Public Instruction Certification #5017). Reading Specialist certification 
requires a master’s degree, which includes Reading Teacher certification. Reading Teacher certification requires 18 credits.

There are two options available in this concentration:
1. Reading Teacher Certification – License #1316	 2. Reading Specialist Certification – License #5017
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TEACHER CERTIFICATION PROGRAM - ELEMENTARY AND SECONDARY

Concordia University Wisconsin offers an accelerated, graduate Teacher Certification Program for adults who 
wish to be certified to teach in Grades 1-8 (Middle Childhood through Early Adolescence), Birth – Grade 3 (Early 
Childhood), or in Grades 6-12 (Early Adolescence-Adolescence). Individuals interested in these programs must 
already have a Bachelor’s degree from an accredited university, and meet our program entrance requirements. 
Once students complete the licensing portion of the program, they take additional graduate credits to complete the 
master’s degree in Teaching and Learning.

The Graduate Teacher Certification Program-Elementary (GTCP-E), and Graduate Teacher Certification Program-
Secondary (GTCP-S) are available at our Mequon, Madison, Appleton, and Kenosha campuses. GTCP-S is also 
available in an E Learning option. The Graduate Teacher Certification Program-Early Childhood is available at the 
Kenosha campus.  

Program Highlights

• GTCP-E, GTCP EC, and GTCP-S cohorts begin once each year. Check with the specific campus you want to attend 
to confirm start dates. Cohorts run given an adequate number of qualified accepted applicants. Applications are 
accepted on a rolling basis
• GTCP-E and GTCP-EC classes meet once a week for four hours in the evenings (example: 4:30-8:30 p.m.) and on 
five Saturdays from 9 a.m. to 5 p.m. The 22-month program also includes a semester of full-time student teaching
• GTCP-S classes meet once a week for four hours in the evenings (example: 4:30-8:30 p.m.) and on one Saturday 
from 9 am to 5 p.m. The 18-month program also includes a semester of full-time student teaching
• GTCP-S (E Learning) courses are offered in a blended format with 75% of coursework taking place online, and 
25% in a face-to-face setting. The face-to-face classes take place on Saturdays. This program option is 24-months long
• Students must have a Bachelor’s degree with a cumulative GPA of a 2.75 or higher, as well as a 2.75 GPA in all 
certification areas which the student is seeking licensure. Students must have an official transcript evaluation 
conducted by CUW staff to determine if all secondary core requirements have been met
•	Many minor licensure areas, including ESL and Bilingual, are available to add to the major/initial teaching license.  

Program Specifications

•	Praxis Tests: Students must pass the Praxis I exam prior to admission and the Praxis II exam prior to student teaching
•	Clinical Hours: Seventy clinical hours are aligned and completed concurrently with program coursework prior to 
	 student teaching.  Observation reflections are due at the end of each class
•	Practicum: Students will complete a supervised Practicum prior to student teaching
•	Please note: changes are occasionally made to the requirements; the information described within this handbook is 
	 subject to change without notice

Master’s Degree Eligibility

•	Only for students who have successfully completed CUW’s Graduate Teacher Certification Program (TCP, ACE, OR 
	 GTCP program)
•	A cumulative GPA of 3.0 or above in CUW certification courses is required
•	The Master’s Degree in Teaching and Learning is earned with 9 additional graduate credits in specified Graduate 
	 Education courses. Student’s must take EDG 587 Assessment for Learning  and then will choose 6 other 		
	 credits from the list of approved courses
•	Students have 5 years to complete the Master’s degree following the licensure portion of the program 

Curriculum:
Elementary (GTCP-E) Courses - 47 credit minimum

EDC 510	 Professional Foundations I (2 credits)
EDC 511   	 Professional Foundations II (2 credits)
EDC 513   	 Human Learning and Development (4 credits)
EDC 514   	 Diversity in the Classroom (4 credits)
EDC 515    	Language Arts Development & Strategies 		
		  (4 credits)
EDC 516  	 Curr & Methods of Language Arts (4 credits)
EDC 517  	 Practicum (1 credit) 
EDC 518	 Curr & Methods of Science (4 credits)
EDC 519	 Curr & Methods of Social Studies (4 credits)
EDC 520	 Curr & Methods of Mathematics (4 credits)

EDC 869   	 Integrating Technology in the Classroom 		
		  (3 credits; on-line)
EDC 526    	Curr & Methods of Fine Arts (1 credit)
EDC 521 	 Curr & Methods of Phy Ed & Health (1 credit)
EDC 522 	 Teaching in the Primary Classroom (1 credit)
EDC 523	 Teaching in the Middle School (1 credit)
EDC 525	 Collaboration with Family & Community (1 credit)
EDC 535 	 Student Teaching Elementary (3 credits)
EDC 536	 Student Teaching Middle School (3 credits)
EDC 512  	 Clinicals
EDC 530  	 Portfolio I
EDC 531  	 Portfolio II
EDC 532   	 Portfolio III 
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Early Childhood (GTCP-EC) Courses – 51 Credit minimum

EDC 510	 Professional Foundations I
EDC 610	 Human Learning and Development
EDC 514	 Diversity in the Classroom 
EDC 869	 Technology for Educators
EDC 611	 Language Development and Early Literacy
EDC 613	 Books and Pictures
EDC 526 	 Curriculum and Methods of Fine Arts
EDC 614 	 Curriculum and Methods of Science
EDC 521	 Curriculum and Methods of PE and Health
EDC 615	 Curriculum and Methods in Early Childhood I
EDC 916	 Curriculum and Methods in Early Childhood II
EDC 525	 EDC 525
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TEACHING AND LEARNING

Purpose
This concentration is designed to prepare master classroom teachers.  The program enables the teacher to improve 
classroom teaching skills and increase understanding of the process of education and the art of teaching.  The program 
requires eighteen (18) semester hours of required courses, and allows for fifteen (15) semester hours of course work 
related to the teacher interest areas.  The total Master’s degree requires thirty-three (33) semester hours.

There are two tracks available in this concentration:
•	 Masters Degree for Elementary, Middle or High School Teacher
•	 Masters Degree with Teacher Certification (please see Teacher Certification section of catalog).

MASTER OF SCIENCE IN EDUCATION – TEACHING AND LEARNING FOR AN ELEMENTARY, 
MIDDLE OR HIGH SCHOOL TEACHER

(33 Credits Required)
Required Courses
EDG 507/807  Curriculum Development and Design  	3 Crs.
EDG 521/821  Human Learning and Motivation	 3 Crs.
EDG 528/828 Strategies for Effective Teaching	 3 Crs.
EDG 699/887  Assessment for Learning	 3 Crs.
EDG 515/815:  Education Research Methods	 3 Crs.
EDG 590/890:  Thesis Completion Seminar 
	 (EDG 515 is a prerequisite)	 3 Crs.
OR EDG 595/895:  Graduate Capstone Project 
	 (EDG 515 is a prerequisite)	 3 Crs.
EDG 627/924  Portfolio I	 0 Crs.
EDG 628/925  Portfolio II	 0 Crs.
EDG 629/926  Portfolio III	 0 Crs.

Electives
EDG 509/809  Disciplinary Literacy	 3 Crs.
EDG 526  The American Family Today	 3 Crs.
EDG 533/833  Leadership for Change	 3 Crs.
EDG 535/835  Legal and Ethical Issues in Education	 3 Crs.
EDG 537/837  Supervision of Instruction	 3 Crs.
EDG 556/856  Language & Literacy Development	 3 Crs.
EDG 562  Faith Development of Young Children	 3 Crs.
EDG 570  Cooperative Learning in the Classroom	 3 Crs.
EDG 574  Art in Elementary and Early 
	 Childhood Education	 3 Crs.
EDG 576/876  Literature for Children K-12	 3 Crs.
EDG 649/949  Professional Learning Communities	 3 Crs.

EDT 514/814  Educational Ministry 
	 in the Digital World	 3 Crs.
EDT 589/889  Applying Technology in the 
	 Content Areas	 3 Crs.
EDT 607/907  Multimedia for the Classroom	 3 Crs.
EDT 608/908  Critical Issues in 
	 Educational Technology	 3 Crs.
EDT 639/939  School Leadership in Technology	 3 Crs.
EDT 657/957  Building Online 
	 Learning Communities	 3 Crs.
EDT 670/970  Integrating Technology 
	 in the Classroom	 3 Crs.
COUN 543/843  Counseling:  Theories & Issues	 3 Crs.
COUN 569/869  Families and Schools Together	 3 Crs.

3 Crs.
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EDUCATION-CERTIFICATE PROGRAMS

The certificate programs were developed by the graduate faculty, approved by the graduate council and School of Education 
council, the CUW faculty and the Board of Regents of Concordia University.  The directors of the graduate certificates, 
under the direction of the Senior Vice-President of Academics, are responsible for the administration of the certificates.

Program WI Department of Public 
Instruction Certification

Number of Required 
Credits for Certificate Certificate Award

Adult and Community 
Education No 15 Upon completion of required courses

Christian Education No 15 Upon completion of required courses

Christian Counseling No 15 Upon completion of required courses

Digital Age Teaching  
& Learning No 15 Upon completion of required courses

Relationship Skills No 15 Upon completion of required courses 

 

ADULT AND COMMUNITY EDUCATION GRADUATE CERTIFICATE 

PURPOSE

This fifteen credit graduate certificate is designed to offer a solid foundation of knowledge and skills needed to develop 
effective learning environments and opportunities for adult learners in such contexts as workplace training, patient 
education, teacher and faculty development, adult basic education, adult religious education, continuing professional 
development, and non-profit community organizations. Graduates will gain valuable competencies in understanding 
the adult learner, principles of adult learning, program development and evaluation, teaching strategies with adults, 
and leadership and administration of programs.  Competencies learned in this program can be applied to all situations 
in which adult development and learning is valuable from mentoring to formal program development in community, 
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CURRICULUM FOR THE CHRISTIAN EDUCATION CERTIFICATE      		
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RELATIONSHIP SKILLS CERTIFICATE

PURPOSE

This fifteen credit graduate certificate will equip Christian pastors and church workers with the basic skills that 
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MASTER OF CHURCH MUSIC

The Master of Church Music degree is designed to be completed exclusively in summer sessions or in combination 
with evening sessions, meeting the needs of church musicians who are not able to take coursework during the 
traditional academic year.



.









. Each 
committee member will present questions from church music in general or from their area of expertise in particular 
which can be completed in a one-hour period.
The written examination will be graded and after a reasonable amount of time, an oral examination will be scheduled 
through the Music Department Office where the student and the instructors can meet and the student can complete 
and /or extend the answers given in the written examination. If at the end of the Oral Examination, the student’s 
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MASTER OF SCIENCE IN INFORMATION TECHNOLOGY

The Technology Program with a SoulSM

Combining sound Computer Science concepts with real-world skills, CUW’s MS IT program will help you develop 
your mind and spirit for the challenges of Information Technology vocations.

Information Technology (IT) is the application and management of technology used to solve problems. Today, 
every business and enterprise requires Information Technology in order to function productively, efficiently and 
competitively in the global economy. Succinctly, IT is the engine powering current information systems (computers 
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PROGRAM PREPARATION

In order to be considered for regular acceptance into the MS IT program, a student either has:

	 •  an undergraduate degree in Computer Science / Information Technology or a related discipline (science, 	
    technology, engineering, math, information systems, etc) with a GPA of 3.0 or above

      OR

	 • demonstrated work experience in the field of Computer Science / Information Technology (minimum 1 year    
         of full-time employment) along with an undergraduate degree in any discipline with a GPA of 3.0 or above
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PROGRAM STRUCTURE
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SUCCESSFUL PROGRESS / GOOD STANDING

A student who has earned a B or better in each class is making successful progress in the program and is in Good 
standing. A student who earns a B- in any course will still be considered to be in Good standing as long as their 
cumulative GPA is 3.0 or above. A student who earns less than a B- in a course is in Course Deficient standing. The 
course needs to be repeated and a satisfactory grade earned within the next semester in order to return to Good 
standing. Students with a cumulative GPA below 3.0 are in Probationary standing. The cumulative GPA must be 
raised to at least 3.0 within the next 9 credits attempted or the student will be subject to dismissal.

LATE WORK

Assignments must be submitted online by the due date. Late assignments are not accepted.

INITIAL COURSES

CSC 501/801 and 505/805 must be completed as the first two courses in the program. These courses may be taken 
concurrently.

COURSE REGISTRATION

Students must register for an on-campus course before the date of the first class meeting. A class may not be added 
once the course has begun.

ACADEMIC MISCONDUCT

Cheating takes many forms and is unacceptable academic conduct.
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MASTER OF SCIENCE IN NURSING

Mission

The Master of Science in Nursing (MSN) Program builds on the baccalaureate nursing foundation, preparing 
professional nurse leaders as entry level family nurse practitioners (FNP), primary care nurse adult-gerontology nurse 
practitioners (AGPCNP), and nurse educators (NE). Graduate scholarly inquiry based on theory and evidence-based 
competencies provides the foundation for fulfillment of the professional standards and core competencies.

PROGRAM OUTCOMES

Upon graduation the graduate student will be able to:

1.	 Apply liberal education and scientific background information into practice.
2.	 Apply organizational and leadership principles in practice to improve quality and patient safety.
3.	 Translate scholarship into practice.
4.	 Utilize informatics and health care technologies to improve patient care.
5.	 Demonstrate knowledge of health care policy and advocate for quality health care for all citizens.
6.	 Communicate and collaborate in an inter-professional health care environment to improve patient and 
	 population health outcomes.
7.	 Utilize knowledge of clinical prevention and population health at the individual and group/aggregate/
	 population level.
8.	 Advance professionalism and professional values.
9.	 Perform at the highest level nursing practice reflective of the educational preparation.

GENERAL INFORMATION:

1.	 The DNP and MSN Programs and Certificate After Graduate Education (CAGE) are accredited by the 
	 Commission on Collegiate Nursing Education (CCNE), One Dupont Circle, NW, Suite 530, 
	 Washington, DC. 20036, 202-887-6791.

2.	 All students must maintain RN licensure in the state in which they do their clinical practica while enrolled in the 		
	 Advanced Practice Nursing or Nurse Educator clinical courses. It is students’ responsibility to make sure their 			
	 program of study is eligible and meets all requirements within that States' Department of Licensing & Regulation.

3.	 Students will be expected to work with all clients assigned to them. There is the possibility of exposure to clients 		
	 with communicable diseases. Students will abide by universal precautions while working with clients.

4.	 Students must maintain a minimum 3.0 grade point average while in the program. Policies regarding progression 		
	 and retention will be applied  if the GPA falls below 3.0.

5.	 Students are expected to act with appropriate professional behavior at all times.

6.	 The MSN FNP and AGPCNP clinical sequence is designed to provide a minimum of 600 hours of clinical time to 		
	 meet the requirements for taking the appropriate certification examination. Some students may require additional 		
	 hours. All students will be required to identify appropriate preceptors and obtain the vitae and letter of agreement 		
	 to supervise from the preceptor. CUW faculty will review these materials and make the final decision regarding 		
	 preceptor approval.   Students must be prepared to take the certification exam at the end of the program.

7.	 Once accepted to the program, students must register for their first class within one year. Students can only defer 		
	 admission for one year, or will have to reapply to the program. 

8.	 Students must complete all degree requirements within a five-year period from the time of taking the first 
	 course in the program.
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DOCTOR OF NURSING PRACTICE (DNP) PROGRAM

Purpose



CUW 55

N
ur

si
n

g

ADMISSIONS REQUIREMENTS

1.	Application form available at www.cuw.edu/apply.
2.	Non-refundable $50.00 application fee.
3.	Professional resume or curriculum vitae describing nursing, educational, scholarship, and service experiences. 
4.	Admission essay explaining reasons for enrolling  in the DNP program at Concordia. Address future professional 

goals, including plans for scholarship to meet the Translational Evidenced-base Project.
5.	Two letters of recommendation from professional colleagues, mentors, or supervisors familiar with the applicant’s 

advanced practice or leadership competence. References should address the applicant's academic abilities including 
oral and written communication.

6.
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TRANSFER OF CREDIT

The Graduate Nursing Program will accept up to 6 transfer credits, of previous graduate level coursework, into the 
MSN or DNP program based on the following criteria:

1.		
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FIELDWORK EXPERIENCES

The Occupational Therapy Department will work with each student to obtain appropriate Level I and II Fieldwork 
sites.
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PROGRAMS

Accelerated Master of Occupational Therapy Program
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The Transitional MOT admissions requirements are as follows:
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POST-PROFESSIONAL DOCTORATE IN OCCUPATIONAL THERAPY DEGREES

OVERVIEW
Concordia University Wisconsin offers a post-professional Doctorate in Occupational Therapy (OTD) program. The 
post-professional OTD Program is a primarily online program designed for practicing occupational therapists who are 
interested in pursuing continued, specialty education in upper extremity rehabilitation, pediatrics, or education. 

MISSION STATEMENT
The mission of Concordia University Wisconsin’s post-professional Doctorate in Occupational Therapy is to develop 
practicing occupational therapist’s clinical expertise through evidence-based practice. Through advanced study, our 
students will be prepared to serve their clients and contribute to their profession with excellence and integrity.

GENERAL ACADEMIC INFORMATION
The online post-professional Doctorate in Occupational Therapy program at Concordia University Wisconsin provides 
individuals the opportunity to earn their OTD in as little as two years. All courses will be taught in an online format.  
Two visits to campus are required:  a 2-day orientation prior to the start of the program and a 3-day visit while enrolled in 
the specialty track courses during the second year.  

The program provides three specialty tracks to help students reach their professional goals: education, upper extremity 
rehabilitation, and pediatrics. Students in the upper extremity rehabilitation or pediatrics tracks are challenged to 
explore current practice techniques and the efficacy of treatment methods currently used in clinical work environments. 
Individuals in the education track not only gain the ability to effectively teach students occupational therapy practices 
but also the evidence to support their treatments.

ADMISSIONS REQUIREMENTS
The post-professional Doctorate in Occupational Therapy admissions requirements are as follows:
	 •	 3 years of experience as an occupational therapist
	 •	 Current license to practice as an occupational therapist
	 •	 Essay
	 •	 Resume
	 •	 Official college transcripts
	 •	 Minimum 3.0 GPA in occupational therapy degree
	 •	 Three letters of recommendation

APPLICATION PROCESS
Students interested in applying to the post-professional Doctorate in Occupational Therapy Program should visit the 
Concordia University Wisconsin online application page at www.cuw.edu/apply/ 
Applicants will click on the “Graduate Section” to complete all necessary pre-requisite information. 

The OTD Admissions Committee within the Occupational Therapy Department will make decisions regarding the status 
of an application after reviewing application materials. Decisions of the committee are final.

The CUW Occupational Therapy Department is non-discriminatory in recruitment, admissions, and program 
administration with respect to race, color, creed, sex, age, disabilities, religion, or national origin.

COST
Students pay a semester-based tuition which is posted on the Concordia University Wisconsin website.  
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CURRICULUM

Upper Extremity Rehabilitation Track

Semester #1: Fall - 8 credit hours
	 • OT 901 Professional Writing for Occupational Therapists - 3 credits
	 •	 OT 911 Advanced Evidence-Based Practice - 4 credits 
	 • OT 925 Upper Extremity Capstone I - 1 credit
Semester #2: Spring - 10 credit hours
	 • OT 910 OT Theory and Concepts in the Current Healthcare Environment - 3 credits
	 • OT 915 Occupational Science - 3 credits
	 • OT 916 Mentoring and Clinical Education - 3 credits
	 • OT 926 Upper Extremity Capstone II - 1 credit
Semester #3: Fall - 8 credits
	 • OT 920 Advanced Anatomy and Kinesiology of the Upper Extremity - 3 credits
	 • OT 921	Conditions and Evaluation of the Upper Extremity - 3 credits
	 • OT 927 Upper Extremity Capstone III - 2 credits
Semester #4: Spring - 8 credits
	 • OT 922	Surgical Procedures informing Clinical Decision-Making - 3 credits
	 • OT 923	Evidence-based Upper Extremity Rehabilitation - 3 credits
	 • OT 928	Upper Extremity Capstone IV - 2 credits

Education Track

Semester #1: Fall (8 credit hours)
	 • OT 901 Professional Writing for Occupational Therapists - 3 credits
	 • OT 911 Advanced Evidence-Based Practice - 4 credits
	 • OT 935 Teaching Capstone I - 1 credit
Semester #2: Spring - 10 credit hours
	 • OT 910 OT Theory and Concepts in the Current Healthcare Environment - 3 credits
	 • OT 915 Occupational Science - 3 credits
	 • OT 916 Mentoring and Clinical Education - 3 credits
	 • OT 936 Teaching Capstone II - 1 credit
Semester #3: Fall - 8 credit hours
	 • OT 930 Educating the Adult Learner - 3 credits
	 • OT 931 Clinical Practice to Higher Education - 3 credits
	 • OT 937 Teaching Capstone III - 2 credits
Semester #4: Spring - 8 credit hours
	 • OT 932 Assessment in Higher Education Allied Health Professions - 3 credits
	 • OT 933 Instructional Design for Higher Education Allied Health Professions - 3 credits
	 • OT 938 Teaching Capstone IV - 2 credits

Pediatric Track

Semester #1: Fall - 8 credit hours
	 • OT 901 Professional Writing for Occupational Therapists - 3 credits
	 • OT 911 Advanced Evidence-Based Practice - 4 credits
	 • OT 945 Pediatric Capstone I - 1 credit
Semester #2: Spring - 10 credit hours
	 • OT 910 OT Theory and Concepts in the Current Healthcare Environment - 3 credits
	 • OT 915 Occupational Science - 3 credits
	 • OT 916 Mentoring and Clinical Education - 3 credits
	 • OT 946 Pediatric Capstone II - 1 credit
Semester #3: Fall - 8 credit hours
	 • OT 940 Theory and Evidence of Pediatric Treatment - 3 credits
	 • OT 941 Implementing Evidence-Based Treatment in Pediatric Occupational Therapy - 3 credits
	 • OT 947 Pediatric Capstone III - 2 credits
Semester #4: Spring - 8 credit hours
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DOCTOR OF PHYSICAL THERAPY DEGREE

OVERVIEW
Concordia University Wisconsin offers a professional (entry-level) Doctor of Physical Therapy (DPT) program
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Other prerequisites:

	 •	Statistics - One semester
	 •	Psychology - One semester
	 •	
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 SUMMER         Credits FALL                 Credits WINTERIM       Credits SPRING             Credits 

YEAR 1 

BIO550 Anatomy     6   
 
DPT510 Evidence 
Based Practice  I       2  

Total                          8  

DPT550 
Pathophysiology/ 
Pharmacology I          4  
 
BIO585 
Neuroscience              5  
 
DPT505 Kinesiology         
                                     5 

DPT500 Foundations                   
                                     3 
 
DPT560 Introduction 
to Professional Practice                       
2 
 
Total                          19 

DPT540 Clinical 
Decision Making       2 
 
DPT555 Movement 
Analysis I                    1           

Total                           3 

DPT650 
Pathophysiology/ 
Pharmacology II         4 
 
DPT615 Movement 
Science                        4             
 
DPT609 Exercise 
Science I                      3 
 
DPT736 Tissue 
Biomechanics              3
 
DPT565 Therapeutic  
Exercise                       3

DPT575 Community  
Practice I                     1 

Total                           18 

YEAR 2 

DPT659 Intro to 
Management of 
Musculoskeletal 
Disorders                  2 

DPT580 Management 
of Pediatric 
Disorders                  4 
 
DPT628 Clinical 
Problem Solving I    2 
 
DPT665 Management 
of Integumentary 
Disorders                 2 

Total                        10 

DPT660 Management 
of Musculoskeletal 
Disorders  I                 4  
 
DPT635 Evidence 
Based Practice II        3  
 
DPT655 Movement 
Analysis II                   3 
 
DPT 625 Therapeutic 
Modalities                   4 
 
DPT737 Psychosocial 
Dimensions of 
Healthcare I               1 
 
DPT622 Scientific 
Inquiry                   1 - 2 
 
DPT680 Community 
Practice II                   1 
 
Total                   17 - 18 

DPT630 Clinical 
Problem Solving II  
(pediatrics)                2 
 
Total                           2 

DPT661 Management 
of Musculoskeletal 
Disorders  II                4

DPT611 Management 
of Neuromuscular 
Disorders - Adult         4 
 
DPT709 Exercise  
Science II                     2 
 
DPT622 Scientific 
Inquiry                    1 - 2  
 
DPT685 Community 
Practice III                   1 
 
DPT745 Health 
Promotion                   2  

Total                    14 - 15 

YEAR 3 

DPT631 Clinical 
Problem
Solving III                 6 
 
DPT738 Psychosocial 
Dimensions of 
Healthcare II            1 

Total                          7 

DPT723 
Cardiopulmonary 
Systems/Acute Care 
Physical Therapy        4  
 
DPT744 PT In the 
Health Care System   2 
 
DPT736 Medical 
Imaging                       3 
 
DPT622 Scientific 
Inquiry                   1 - 2 
 
DPT785 Community 
Practice IV                  1 
 
Elective                        3 
 
Total                   14 - 15 

DPT760 Clinical Practice I                                        6 
 
DPT761 Clinical Practice II                                      6 
 
DPT739 Psychosocial  Dimensions of 
Healthcare III                                                            1                                       
 
Total                                                                          13 
 
Total Credits in Program:                                     125 
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COST

Students pay a semester-based tuition for six semesters which is posted on the Concordia University Wisconsin 
website. Winterim and summer sessions are included for no additional charge. Tuition will not increase during the 
six semesters of the program.

APTA student membership is highly recommended for all students. Current student membership rates are available 
on the APTA website at www.apta.org.

During the clinical education portion of the curriculum, students may be required to leave the Milwaukee area. It 
is difficult to estimate these expenses, as it cannot be predetermined where the students will complete their clinical 
internships. Additionally, during the academic work, students will need to have transportation available to leave 
campus for clinical experiences. Some of the off-campus educational experiences will require a fee.

Concordia University Wisconsin student malpractice insurance is included in the tuition.

FINANCIAL AID

Federal student loans are available to graduate students seeking degrees who are US citizens or permanent residents. 
Students may apply online at www.fafsa.gov. Concordia’s school code is 003842. Students are eligible for Federal 
Student loans and Graduate PLUS loans to cover the cost of tuition, books, fees, transportation, and living expenses.

Students are eligible to apply for loans and scholarships from the APTA, WPTA, and some local and national 
Physical Therapy agencies. The Physical Therapy Faculty and Financial Aid Office can help provide information on 
these programs.
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Physician Assistant Studies

MASTER OF SCIENCE IN PHYSICIAN ASSISTANT STUDIES DEGREE

OVERVIEW

Concordia University Wisconsin offers a Physician Assistant Studies program.  The program is based on a liberal arts 
foundation and encompasses twenty six months of professional education beyond a bachelor’s degree.

MISSION STATEMENT

The Physician Assistant program at CUW prepares students to become competent physician assistants who provide 
high quality health care in a respectful, culturally sensitive, caring and knowledgeable manner. CUW PA graduates are 
committed to caring for patients in mind, body and spirit with an emphasis on primary care and preventive medicine 
as well as continual lifelong learning.

PROGRAM GOALS

The goals of this program are to:
1) educate physician assistant in primary care and preventive medicine,
2) prepare physician assistants to work with diverse, medically underserved populations,
3) instill the importance of professionalism,
4) provide an interprofessional education in order to work effectively as a health care team member.

ACCREDITATION

Professional Accreditation
The ARC-PA has granted Accreditation-Provisional status to the Concordia University Physician Assistant Program.
Accreditation-Provisional is an accreditation status granted when the plans and resource allocation, if fully 
implemented as planned, of a proposed program that has not yet enrolled students appear to demonstrate the 
program's ability to meet the ARC-PA Standards or when a program holding Accreditation-Provisional status appears 
to demonstrate continued progress in complying with the Standards as it prepares for the graduation of the first class 
(cohort) of students. Accreditation-Provisional does not ensure any subsequent accreditation status. It is limited to no 
more than five years from matriculation of the first class. Information on accreditation is available at www.arc-pa.org 
or at: Accreditation Review Commission on Education for the Physician Assistant, Inc., 12000 Findley Road, Suite 150, 
Johns Creek, GA 30097, (770) 476-1224.

GENERAL ACADEMIC INFORMATION

The Concordia University Wisconsin PA Program is a full time 26 consecutive month curriculum.  The didactic phase is 
held at the Mequon campus.  The clinical portion of the program is in urban, rural, and medically underserved settings 
throughout Wisconsin as well as out of state locations with physician, NP and PA preceptors. The didactic phase of the 
program consists of basic sciences, clinical and behavioral medicine.  Topic areas include human anatomy with cadaver 
lab, physical examination and history taking, pharmacology, physiology/pathophysiology, clinical skills, and topics and 
issues related to the profession.  The didactic phase provides the foundation for the clinical year.

CLINICALS

The clinical phase of the curriculum is made up of rotations in family medicine, internal medicine, general surgery,  
women's health, behavioral medicine, pediatrics, emergency medicine and two electives. Rotations will be located 
throughout Wisconsin.  There are possibilities of out of state rotations. Students are responsible for their lodging, 
transportation, and meals. Students will have input on where they would like to be placed. The Director of Clinical 
Education is ultimately responsible for deciding which clinical site the student will be assigned to for each rotation. 
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ENTRANCE REQUIREMENTS

Admission to the Physician Assistant program is competitive. Concordia University Wisconsin will admit one class of 30 full-
time students in May of each academic year. Students may apply for the PA program before earning a Bachelor’s degree, 
but the degree and all prerequisite courses must be completed before matriculation into the PA program if accepted.

Candidates for admission to the Concordia University Wisconsin PA program must meet the following requirements:
	 •	 Baccalaureate degree earned prior to matriculation from a regionally accredited university or college  
▪ 	 •	 Minimum 3.0 cumulative GPA
▪ 	 •	 Minimum 3.0 cumulative prerequisite science GPA
▪ 	 •	 All prerequisite courses must be successfully completed with a grade of “C” or higher from a regionally 		
		  accredited college or university
▪ 	 •	 Labs must be taken on campus and not online
▪	 •	 If the transcripts are not in English, transcripts will need to be evaluated through the required service 		
		  designated by CASPA. Applicants cannot have more than two science courses and one non-science prerequisite 	
		  course for the spring term prior to entering the program if accepted
▪ 	 •	 Documentation of 100 hours of health care experience plus 24 hours of shadowing a Physician Assistant 		
		  (must be completed and documented to the program either via email if the CASPA application has been 		
		  submitted or on the CASPA application by September 1, 2015.) Hours working as a scribe do not count for PA 	
		  shadowing. The program does not find or suggest sites for applicants to complete the shadowing requirement
▪ 	 •	 Ability to perform Technical Standards for Physician Assistants 
	 •	 Reference letters: (two must be professional and/or academic and one must be from a MD, DO, PA, or NP who
		  has worked with the applicant in a health care setting while interacting with patients)

Science Prerequisites (See www.cuw.edu/pa for additional details):
	 •	 General Chemistry- Two semesters of sequenced courses with labs
▪ 	 •	 Biochemistry- One semester with or without lab
▪ 	 •	 Microbiology- One semester with lab
▪ 	 •	 Human Anatomy with lab and Physiology- Two Semesters. Can be either separate Anatomy (with lab) and 		
	     Physiology courses OR combined  A&P I and II courses including labs. * Anatomy must be with lab and  
		  done on-campus, not online
▪ 	 • 	Two semesters of Biology with lab (excluding the listed prerequisite science courses mentioned even at higher levels)
▪ 	 •	 Genetics- required with or without lab

Other prerequisites:
	 •	 Psychology - One semester
▪ 	 •	 Statistics - One semester
▪ 	 •	 College Algebra or higher - One semester
▪ 	 •	 Medical Terminology - One semester*

*Anatomy and Physiology must be taken within five years of applying to the program.
*Medical Terminology is recommended within five years of applying to the program.

A felony conviction may affect a graduate’s ability to attain state licensure. 
Questions about specific prerequisites courses should be directed to the Graduate Admission Office.
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1. Observation: Students must be able to observe demonstrations, visual presentations, lectures, and laboratory studies 
in the basic medical and clinical settings.  The candidate must be able to accurately observe a patient both close and at a 
distance; this requires functional use of vision, sensation, and smell. Adequate visual capabilities are necessary for proper 
evaluation and treatment integration, including the assessment of symmetry, range of motion, and tissue texture changes.

2. Communication: Students must be able to speak, hear, and observe patients to gather pertinent data, describe their 
observations (including activity and function, mood, and posture) and be able to perceive nonverbal communications.  
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APPLICATION PROCESS

Admission to the Physician Assistant program is competitive.  Concordia University Wisconsin will admit one class of 30 
full-time students in May of each academic year. 
 
The Physician Assistant Studies Program at Concordia University of Wisconsin participates in the Centralized Application 
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BACKGROUND CHECKS

All students accepted into the PA program will be required to have and pass a background check prior to being fully 
accepted into the program.  

CURRICULUM

Summer 1
PHAS 500 Human Anatomy for PAs - 6 credits
PHAS 501 PA Seminar I - 1 credit
PHAS 510 Physical Assessment - 4 credits
PHAS 515 Molecular Mechanisms for PAs - 2 credits

Fall 1
PHAS 502 PA Seminar II - 2 credits
PHAS 525 Clinical Medicine I - 6 credits
PHAS 526 Pathophysiology and 
	 Pharmacology I - 5 credits
PHAS 520 Neuroanatomy - 2 credits
PHAS 527 Medical Diagnostics I - 2 credits
PHAS 540 Public Health & Epidemiology - 2 credits

Winterim 1
PHAS 535 Evidence Based Medicine - 2 credits 
PHAS 580 Introduction to Clinical Practice - 3 credits
PHAS 565 Medical Ethics - 2 credits

Spring 1
PHAS 575 Obstetrics and Gynecology - 2 credits
PHAS 530 Clinical Medicine II - 6 credits
PHAS 531 Pathophysiology and 
	 Pharmacology II - 4 credits
PHAS 532 Medical Diagnostics II - 2 credits
PHAS 560 Surgical Medicine - 3 credits
PHAS 503 PA Seminar III - 2 credits

Summer 2
PHAS 545 Emergency Medicine - 4 credits
PHAS 555 Clinical Skills Laboratory - 3 credits
PHAS 570 Behavioral Medicine - 2 credits
PHAS 550 Pediatrics - 2 credits

Fall 2
Clinical Rotations I - 16 credits

Winterim 2
Clinical Rotations II - 4 credits

Spring 2
Clinical Rotations III - 16 credits

Summer 3 
Clinical Rotations IV - 8 credits
PHAS 600 PA Seminar IV - 2 credits
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MASTERS DEGREE IN STUDENT PERSONNEL ADMINISTRATION

 
PURPOSE
The Master’s Program in Student Personnel Administration seeks to prepare graduate students in mind, body, and spirit 
through a program that is grounded in student affairs theory and practice applied from a Christian perspective.

Student Personnel Administration

REQUIRED THEORY CORE COURSES

Administration Emphasis Athletic Emphasis

Course # Course Title Credits Course # Course Title Credits

SPA 501 Foundations of Student 
Personnel Administration 3 SPA 501 Foundations of Student 

Personnel Administration 3

SPA 502
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CAPSTONE COURSES (3 CREDITS REQUIRED + PORTFOLIO)

SPA 600 Thesis Completion Seminar 3

SPA 601 Capstone Project 3

SPA 602 Portfolio (grade = pass/fail) 0

Total Credits Required 3

DEGREE REQUIREMENTS

Option A 34 Credits including SPA 600 Thesis Completion Seminar and Passing SPA 602 Portfolio

Option B 40 Credits Including SPA 601 Capstone Project and Passing SPA 602 Portfolio

Examples of Possible Program Configuration

Requirement Option A Option B with 1 Internship Option B with 3 Internships

Required Theory Core Courses 25 credits 25 credits 25 credits

Required Skill Courses 3 credits 3 credits 3 credits

Internship 3 credits 3 credits 9 credits

Electives None 6 credits None

Capstone 3 credits (Thesis) 3 credits (Project) 3 credits (Project)

Total Credits 34 credits 40 credits 40 credits

INTERNSHIP 

Total of 300 supervised hours in 2 distinct fields including at least one Internship. Each Internship is 150 hours.

Course # Course Title Credits

SPA 596 Internship I 3

SPA 597 Internship II 3

SPA 598 Internship III 3

Total Required Credits 3

ELECTIVES 

Student selects from these to complete credits required.
Note:  Student does not have to take electives if credits equals either Option A or B (see degree requirements below)

EDG 533 Leadership for Change 3

COUN 543 Counseling Theories & Issues 3

COUN 560 Fundamentals of Counseling 3

COUN 561 Career Counseling 3

Total Credits Required 0 - 6
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The following is the course sequence that students should follow.

If you begin the Program in the FALL TERM

Year Term First 9 Weeks Second 9 Weeks

First Year

Fall SPA 501 Foundations of SPA and
SPA 502 Prof. Writing and Research SPA 530 Higher Education Administration

Spring SPA 520  The American College Student SPA 535 Legal Issues in Higher Education

Summer Take electives and/or skill courses

Second Year

Fall
SPA 510 Issues in American Higher 
Education or SPA 511 Current Issues in 
Athletic Administration

SPA 525 Student Programs and Assessment 
or SPA 526  Organization & Management of 
Athletic Programs

Spring
SPA 530 Higher Education 
Administration or SPA 531 Fiscal Issues in 
Athletic Administration

Take an elective or Internship

Summer Take electives and/or skill courses
Athletic Administration
or-76 (rnSprilective or)]TJ331sis andTJ
csment 
or Sly whilr-76 (rnSpri)]TJ331siser Education Administration
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SPECIFIC PROGRAM REQUIREMENTS

•	 SPA 502 Professional Writing and Research must be taken during the initial semester the student enters the program 	
	 (excluding summer terms).

•	 Students may enroll for SPA 596-598 Internship I, II or III only after the student has completed all the required 	
	 courses except for SPA 515 Research Methods.  The student may petition the Program Director in writing for 
	 an exception.

•	 Internships may span more than one semester.  However, a student may not begin an internship until all the 		
	   



CUW 81

P
h

ar
m

ac
y

OVERVIEW
The Concordia University Wisconsin School of Pharmacy curriculum is comprised of 148 credits hours of didactic 
courses and practice experiences in a four year period. The majority of the first three years consist of didactic courses 
offered on the Mequon campus.  During this period the students also learn about the practice of pharmacy through 
introductory experiential education courses offered at professional sites.  The fourth year consists of 7 or 8 advanced 
experiential rotations (6 weeks in length) which are held at various practice sites across the state/nation.  Ten credit 
hours of didactic electives are required.  Students are admitted into the program as a group and progress through the 
curriculum as a cohort.  The educational process follows the Standards and Guidelines set forth by the Accreditation 
Council on Pharmaceutical Education.  

MISSION STATEMENT
The Concordia University Wisconsin School of Pharmacy is a Lutheran higher education community committed to 
the development of compassionate, knowledgeable and ethical pharmacists dedicated to providing exemplary patient 
care. This will be accomplished by providing a comprehensive pharmacy education that balances education, service and 
research. Our focus is to prepare pharmacy practitioners dedicated to advancing patient-centered pharmaceutical care 
through medication therapy management in Wisconsin and throughout the country, by working closely with patients 
and all other healthcare providers to address the physical, mental and spiritual needs of each patient. 

Our curriculum, combined with a holistic approach to student development, promotes leadership skills and an 
enthusiasm for life-long learning through excellence in teaching, service and scholarship.  We will produce graduates 
who will be servant-leaders in the pharmacy community and to Christ in the church and in the world.

VALUES
The values espoused by the Concordia University Wisconsin School of Pharmacy include honesty, civility, collaboration, 
tolerance, mutual respect, integrity, motivation to improve, lifelong learning and service to others.
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Semester Course Credits

P2 Spr

PHAR 434 Pharmacology and Medicinal Chemistry III 4

PHAR 442 Social & Behavioral Pharmacy 2

PHAR 452 Pharmacotherapy III 4

PHAR 462 Medical Literature Evaluation II 2

PHAR 472 Applied Patient Care IV 2

PHAR 474 Servant Leadership 2

PHAR 482 IPPE-4 2

Sem Total 18

P3 Fall

Electives 4

PHAR 544 Patient Care Ethics 3

PHAR 546 Pharmacy Management and Leadership 3

PHAR 550 Pharmacotherapy IV 4

PHAR 570 Applied Patient Care V 2

Sem Total 16

P3 Spr

Electives 6

PHAR 540 Pharmacoeconomics and Epidemiology 2

PHAR 548 Pharmacy Law 2

PHAR 552 Pharmacotherapy IV 4

PHAR 572 Applied Patient Care VI 2

Sem Total 16

P4 Year

PHAR 680 APPE Community Pharmacy 6

PHAR 682 APPE Inpt Acute Care - General Medicine 6

PHAR 684 APPE Hospital/Health System 6

PHAR 686 APPE Ambulatory Care 6

PHAR 688 APPE Electives (3 rotations required to graduate) 186TJ
35 .279 0 Td
(6)3 .716 T/Health System
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PROGRAM HIGHLIGHTS:

•	 Unique program blends the science, business and legal/regulatory aspects of pharmaceutical manufacturing and 	
	 chemical product design
•	 Prepares students for entry-level positions in pharmaceutical and chemical industries, via classes designed and 		
	 taught with industrial partners
•	 Students pursue industry-partnered projects in new GMP, analytical and formulation labs, in pharmaceutical 		
	 manufacturing and process chemistry

TYPICAL CLASS SCHEDULE OVER THE TWO-YEAR PROGRAM:

(note: most classes are taught in mornings or evenings, to accommodate working students, many of whom have jobs or 
internships in regional pharmaceutical and chemical companies)

FALL, YEAR 1
MPD 595: 	 Pharmaceutical Manufacturing and 	
		  Process Chemistry, 3 credits
MPD/PHAR 545: 	 Sustainability & Social 			 
		  Entrepreneurship, 2 credits
MPD/PHAR 533: 	 New Venture Formation and Business 	
		  Development, 3 credits
MPD/PHAR 545: 	 Industry Leader Seminar Series, 
		  1 credit
MIB 830: 	 Global Production Operations, 
		  3 credits

SPRING, YEAR 1
MPD 597: 	 Product Development Project, 
		  2 credits 
MPD/PHAR 543: 	 Industry Leader Seminar Series, 
		  1 credit
		  Drug and Consumer Product Design, 
		  3 credits
		  Advanced Chemical Manufacturing 	
		  and Process Chemistry, 3 credits
Track-specific courses
Chemical track: Analytical Characterization of Chemical 
Products and CMC, 3 credits
Pharmaceutical track: Pharmacology, 3 credits

FALL, YEAR 2
MPD 597: 	 Product Development Project, 
		  2 credits 
MPD/PHAR 543: 	 Industry Leader Seminar Series, 
		  1 credit
		  Patent, Regulatory and other Legal 	
		  Considerations in Chemical Product 	
		  Development, 3 credits
Track-specific courses
Chemical track: Advanced Organic Chemistry, 3 credits
Advanced Chemistry elective, 3 credits
Pharmaceutical track: Pharmacokinetics, 3 credits
Drug Formulation, Dosage Forms and 			 
Tablet Manufacturing, 3 credits  

SPRING, YEAR 2

PHAR 597: 	 Product Development Project, 
		  2 credits 
MPD/PHAR 543: 	 Industry Leader Seminar Series, 
		  1 credit
		  Management Science and Analytics, 
		  3 credits
Electives, 6 credits
Electives can be in business, chemistry, and environmental 
health areas, or from the alternative track. Recommended 
classes will be provided (e.g. Project Management; Supply 
Chain; Six Sigma)

ADMISSIONS AND APPLICATION INFORMATION.  

Individuals interested in the MPD program should contact the Program Director, Daniel Sem, Ph.D., MBA, at daniel.
sem@cuw.edu; 262-243-2778. Applicants should have a Bachelor of Science degree in chemistry, biochemistry, 
pharmacology, or biology. (Other baccalaureate degrees might be accepted, as long as the student has successfully 
completed two semesters of organic chemistry, one semester of analytical chemistry, and one semester of instrumental 
analysis). Additional program information can be found at: cuw.edu/mpd. 

Important Dates:

• August 1st – Application window opens for the following Fall 
• October through April – Interviews scheduled with selected candidates 
• May 1st – Application deadline 
• November through June – Acceptance offers extended on a rolling basis 
• Late August – Classes begin
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AEG 670/671 MENTORSHIP/APPRENTICESHIP is a two-semester thesis alternative and an optional capstone requirement for the 
program of study for the Master of Science Degree in Art Education. This two-course sequence permits the student to identify and work 
closely with a master artist, craftsperson or art educator. Directed studio work over the two semesters concludes with a thoroughly developed 
body of work in a specific studio discipline. Work with an art educator would result in a written account of the engagement as well as a set of 
curriculum documents related to a specific medium, age level, or teaching situation. 6 credits.

AEG 680 ART EDUCATION THESIS is the capstone requirement for the program of study for the Master of Science Degree in Art 
Education. This course supports a student’s independent initiative to define a problem or area of interest in the field of art education and 
to then pursue its resolution. Thesis students will select one of three formats for their study: a scholarly effort concluding with a major 
paper related to philosophy, theory, or practice; a body of work applied to their curricular practices, concluding with a major paper which 
describes the applied practice and analyzes the curricular insights gained from it; or a studio-centered project, developing new curricular 
structures and processes in a particular median. 3 credits.

AEG 681/682 DIRECTED COURSE WORK is a two-semester thesis alternative and a possible capstone requirement for the program of 
study for the Master of Science Degree in Art Education. Enrollment in AEG 681/682 requires the approval of the Director of the Graduate 
Program in Art Education. This two-course sequence consists of two courses selected in consultation with a member of the graduate art 
education faculty. Courses are selected based upon the perceived needs of the student and student interests. 3 credits. 

ATHLETIC TRAINING

EXPH 470 EXERCISE PHYSIOLOGY
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MSAT 312 ADMINISTRATION AND ORGANIZATION OF ATHLETIC TRAINING exposes the student to management theory, budget 
preparation, care and purchase of equipment/modalities, legal considerations, athletic training facility design and management, 
and public relations. It also addresses the administration and organization of athletic training rooms in non-traditional settings. 
Prerequisites: MSAT 272/273. 3 credits.

MSAT 330 MANUAL MUSCLE TESTING introduces the various positions and techniques of manual muscle testing. Prerequisites: BIO 
181/282, MSAT 272/273. 2 credits.

MSAT 348 PALPATORY ANATOMY OF THE HUMAN BODY is an investigation of the various musculoskeletal structures of the 
human body. Students will learn and apply palpatory techniques in identifying musculoskeletal structures. Prerequisites: BIO 181/182, 
MSAT 272/273. 2 credits.

MSAT 350 APPLIED BIOMECHANICS AND ARTHROKINEMATICS is designed to teach and clinically apply mechanical principles 
that relate to the structure and function of living organisms. Application of human movement as it relates to kinematics, kinetics, 
functional assessment, motion analysis, structural biomechanics, and properties of human tissues will be examined. Prerequisites: BIO 
181/182, MSAT 272/273. 3 credits.

MSAT 372/374 RECOGNITION AND EVALUATION OF ATHLETIC INJURIES I



88 CUW

CCB 540/840 BIOETHICS AND BIOTECHNOLOGY approaches bioethics and biotechnology from a distinctively Christian/Lutheran 
perspective. We will look at the moral status of human life in the embryonic stage; stem cell research; human cloning; chimeras and 
xenotransplantation; eugenics; human genetic modification; biotechnology and the future of health care; deciphering the line between 
curing and enhancing through performance-enhancing drugs and physical alterations; and the ecological impact of present and future 
biotechnology efforts. 3 credits.

CCB 560/860 BIOETHICS AND THE LAW will teach the foundations of bioethics law, sources of law, and basic legal research skills. Legal 
grounding for the principle of autonomy will be studied as it applies to informed consent and end-of-life situations. Other legal issues 
to be addressed include decisions made for others, physician-assisted suicide and euthanasia, the body as commodity, reproduction and 
birth, allocation of medical resources, whistleblower and Good Samaritan cases, and medical malpractice. This course will be taught by an 
attorney knowledgeable about health care law. 3 credits.

CCB 580/880 POLICY ISSUES IN BIOETHICS will study and critique the state and national government’s role in developing and 
implementing health care policies, such as surrogacy, transplantation, problems of financing health care, the allocation of health care 
resources, and health care reform. Students will also examine policy formation at the organizational level. A practicum will give students 
the opportunity to experience activities by a hospital ethics committee, an Institutional Review Board, and Institutional Animal Care and 
Use Committee, or another similar ethics committee. As a capstone project, students will practice writing new policies that fill a need or 
offer updated policies that make improvements to those already existing. 3 credits.

BIOLOGY

BIO 510/810 ECOLOGY studies the interactions between organisms and their environment. Ecology surveys biotic and abiotic factors in 
the environment, ecosystems types, population ecology, community structure, aquatic ecology, and succession. 3 credits.

BIO 517 PLANT ANATOMY concentrates on the internal structure of extant seed plants with an emphasis on angiosperms, although 
some features of the vegetative parts of gymnosperms are also reviewed. 3 credits.

BIO 536/836 PATHOPHYSIOLOGY is a body systems approach to the study of the etiology, pathogenesis and clinical manifestations 
of common disease processes throughout the life of men and women. The local and systemic cellular and tissue response to injury is 
emphasized as a mechanistic approach to understanding disease in all of the different organ systems. A thorough knowledge of anatomy 
and physiology is essential to the study of pathophysiology. 3 credits.

BIO 540/840 ADVANCED BOTANY concentrates on botanical nomenclature, vegetative anatomy, floral anatomy, and morphology of 
vascular plants. The course includes a survey of vascular plants with an emphasis on identification of native flora. Implications of the presence 
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MBA 845 INTERNSHIP provides the student with a practical application experience that cannot be duplicated in the classroom. Students 
must work in an approved business site for a minimum of 120 hours to practice skills discusses in other MBA classes. All sites are to be 
approved by the MBA program director. International students cannot substitute this class for a class given in a regular term. International 
students must have their I-20s signed by the school’s designated school official before they begin this experience. 3 credits.

MBA 550/850 STRATEGIC MARKETING studies the planning, implementation and control of the marketing function. Topics covered 
include: market segmentation, use of marketing research in decision-making, use of media and promotion, budgeting, and marketing 
program evaluation. 3 credits.

MBA 552/852 DIRECT MARKETING introduces the concepts, strategies, and applications involved in direct marketing, including direct 
mail, lead generation, circulation, relationship-loyalty programs, store-traffic building, fund raising, pre-selling, and research. Topics include 
launching direct marketing programs, planning and market segmentation, promotion, media selection, list management, creative process, 
production, pricing, customer service, and response/performance measurement. The course includes examination of all major direct 
marketing media: direct mail, broadcast (including the Internet and other technologies), print advertising, catalogs, telemarketing, inserts 
and videos. The measurability and accountability of direct marketing and the relationship to the total marketing mix are stressed. The 
fundamentals of the new direct marketing methods involving the Internet are also explored and put into practice in this course. 3 credits.

MBA 553/853 SALES MANAGEMENT studies the principles and practices in planning, organizing, and controlling sales force. Selection, 
training, compensating, supervising and stimulating salespersons is emphasized. Prerequisite: MBA 550 Marketing Management. 3 credits. 

MBA 554/854 ADVERTISING MANAGEMENT is the study of advertising in a context of marketing communication and integrated 
marketing. It covers all forms of promotion which exist to inform and persuade the diverse and fragmented audiences that seek goods, 
services and ideas. The course places the advertising function within a marketing framework while recognizing that advertising is both an 
art and a science. 3 credits.

MBA 555/855 SMALL BUSINESS MANAGEMENT studies the principles of management as applied to a small business with emphasis on 
the elements necessary to create a successful business operation. Development of a business plan will be culmination of the course. 
3 credits.

MBA 556 REAL ESTATE MANAGEMENT is a survey course which outlines the different professional paths available in setting and 
obtaining investment objectives. This survey includes an overview of available investment instruments (capital, debt, securitization and 
government subsidized) and investor strategies for constant fluid markets. 3 credits.

MBA 558 REAL ESTATE INVESTMENT is a survey course which outlines the different professional paths available in setting and 
obtaining investment objectives. This includes an overview of investment instruments, forms of ownerships, financing instruments (capital, 
debt, securitization and government subsidized) and investor strategies for constant fluid markets. 3 credits.

MBA 565/865 SUPPLY CHAIN MANAGEMENT is the study of the integration of organizational strategies, policies, and programs across 
organizations) both the parent organization, supplier organizations, and sub-supplier organizations. This course examines supply chain 
management in both a domestic and global environment. 3 credits.

MBA 570/870 LEGAL ASPECTS OF BUSINESS ADMINISTRATION entails the study of the contemporary and legal issues facing 
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MBA 620 ECONOMICS AND PUBLIC POLICY OF HEALTH CARE
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MMC 540/840 PUBLIC SPEAKING: PROFESSIONAL REPORTS AND PRESENTATIONS is a five-unit course that addresses the 
development of proficiency in organizing, researching, structuring, editing and presenting oral presentations, covering a diverse range of 
topics from delivery, visual aids, nonverbal communication, and voice, to argumentation, evidence, and emotional appeal. For those doing 
this course at a distance, speeches will be videotaped by the student and analyzed for areas of potential improvement. 3 credits.

MMC 547/847 ADVANCED INTERPERSONAL COMMUNICATIONS AND INTERVIEWING reviews theories and research findings 
about how relations develop or deteriorate in the work environment. Topics include listening, nonverbal communication, trust, empathy, 
self-disclosure, climate, and interpersonal conflict. 3 credits.

MPA 535/835 BUDGETING IN PUBLIC AGENCIES addresses one of the most important and demanding aspects of government-the 
annual budget. A variety of different aspects of public budgeting are examined in an effort to introduce future public administrators to one 
of the largest challenges they will face. The development of the budget is affected by a number of factors, each of which must be identified 
and dealt with in order to prepare a comprehensive and effective budget. The political aspect of budget decisions and the ramifications of 
those decisions are extremely important as well. This course is designed to provide students in public administration with an introduction to 
budgeting in public agencies. 3 credits.

MPA 540/840 PUBLIC PROGRAM EVALUATION considers the scope and methods of program evaluation, including analytical 
techniques necessary in evaluation. Discusses the roles of citizens, bureaucrats and elected officials in program design and implementation 
methods to carry out effective evaluations are presented. 3 credits.

MPA 568/868 PUBLIC PERSONNEL ADMINISTRATION examines the issues surrounding the employment and the managing of human 
resources in the public sector. 3 credits.

MPA 569/869 INTERGOVERNMENTAL RELATIONS covers the interdependencies between various governmental jurisdictions in our 
federal system. Examines the impact the federal system has on policy implementation and the allocation of government responsibilities. 
3 credits. 

SEM 641 – GLOBAL PERSPECTIVES OF SPORT & ENTERTAINMENT MANAGEMENT the purpose of this course is to create 
an awareness and understanding of the issues prevalent in the sport/entertainment business industry today while providing various 
perspectives and developing possible solutions. Sport/entertainment contemporary business issues will be studied and are intended to 
evoke critical discussions relative to the nuances of this vastly growing global industry. Specific functions of management such as decision 
making, conflict resolution, and compliance within the realm of the sport/entertainment industry will be discussed and debated. The 
course will emphasize the impact of international marketing and branding, societal implications, import/export strategies, considerations 
of host city bid process, and the globalization of sport/entertainment properties.  

SEM 642 – CONTEMPORARY PRINCIPLES OF HOSPITALITY AND EVENT MANAGEMENT this course focuses on the applications 
of industry knowledge and introduces students to the fundamentals and best practices of hospitality, and event management. Students will 
be exposed to current industry policy, procedure, and standards through relevant, up to date resources/materials and comprehensive case 
studies. This class provides students with an in-depth look at the challenges and opportunities that are routinely faced by a manager in the 
context of local, national and international events at entertainment, sport and event facilities. 
 
SEM 643 – INTEGRATED PUBLIC RELATIONS AND SOCIAL MEDIA STRATEGIES this course is designed to provide students with an 
understanding of the field of public relations and its role in sport/entertainment management. A clear understanding of the differences 
between public relations and advertising, marketing, publicity, and promotion is provided. The basic areas of public relations covered 
include media relations and community relations, thus providing an understanding of public relations strategic planning process. Students 
will explore mainstream social media platforms and define their specific niche usability. Furthermore, students will be able to define 
social media platforms and be challenged to choose specific social media platforms as vehicles for a particular organization. Students 
will understand the relevance of social media as it pertains to entertainment, sport, and event management. Students will be challenged 
to develop effective content for various public relations and social media platforms; and will understand the importance of analytics, 
engagement of end markets and measurability of public relations and social media efforts.

SEM 644 – INTEGRATED MARKETING AND BRAND ACTIVATION this course includes an in-depth study of sport/entertainment 
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COUN 545/845-REL CHRISTIAN CARE-GIVING will incorporate lay ministry principles that will support the development of Christian 
counseling skills. This class will be taught by an ordained pastor or a commissioned teacher of religion who is a licensed counselor. 3 credits. 

COUN 546/846-REL CHRISTIAN RECONCILIATION is an introduction to the Christian Reconciliation process.  Students will gain 
a basic knowledge about what causes conflict and various responses to conflicted situations. A theological framework for Christian 
Reconciliation will be presented that will introduce students to the concept of sin and forgiveness.  Students will explore their own 
responses to personal conflict while learning skills to assist others who are struggling with interpersonal conflicted situations. 3 credits.

COUN 552/852 SOCIAL/CULTURAL FOUNDATIONS IN COUNSELING is an exploration of various cultures and their impact on 
human behavior. The focus of this course is on the powerful impact that cultural background may have on the mental health field, and on 
how biases may affect therapeutic relationships. Current issues and therapeutic techniques are addressed keeping in mind our multicultural 
society. This class will be taught by an ordained pastor or a commissioned teacher of religion who is a licensed counselor. This class will be 
offered periodically as COUN 552/852-REL and will be taught by an ordained pastor or commissioned minister of religion who are licensed 
counselors.  When COUN 552/852-REL is delivered in this format, the focus will be to integrate Biblical passages that specifically address 
social/cultural concepts within the course. 3 graduate credits.

COUN 554/854 THEORIES OF PERSONALITY focuses on the basic theoretical underpinnings of personality development: 
psychoanalytic, behavioral, cognitive, humanistic, social learning, biological and trait. Emphasis will be placed on ways in which a counselor 
incorporates these theories with their personal beliefs as helping professional to best serve their clients. Prerequisite: COUN 543/843
3 credits.

COUN 561/861 CAREER COUNSELING FOUNDATIONS refers to the life-long process of developing knowledge about the world of 
work. Skills and aptitudes, interests, personality characteristics, beliefs and values are all important aspects of career counseling. This
course introduces a variety of theories and practices in career development and career counseling using career assessments and information
sources. Prerequisites: COUN 543/843; COUN 584/884 or EDG 580/880; COUN 592/892; COUN 587/887. 3 credits. 

COUN 563/863-REL CURRENT SUPPORT ISSUES FOR CHRISTIAN PASTORS AND CHURCH WORKERS will look at a range 
of topics such as physical and sexual abuse, pornography, various addictions, Christian reconciliation and other topics that churches 
and Christian agencies experience in their service to members and non-members. This class will be taught by an ordained pastor or a 
commissioned teacher of religion who is a licensed counselor. 3 credits.

COUN 564/864 CONSULTATION STRATEGIES is designed to provide an overview of the consultation process and insight into the 
various roles that consultants may play. Theoretical approaches and principles of consultation, planned change, and organizational 
development will be discussed as well as counselors as consultants within the organization and within the community.
Prerequisites: COUN 543/843; COUN 584/884 or EDG 580/880; COUN 592/892; COUN 552/882 or COUN 550/880; COUN 554/884; 
COUN 593/893; COUN 594/894. 3 credits. This class will be offered periodically as COUN 564/864-REL and will be taught by an ordained 
pastor or commissioned minister of religion who are licensed counselors. When COUN 564/864-REL is delivered in this format, the focus 
will be to develop and use a variety of consulting and collaborative Christian resources.

COUN 580/880 FAMILY DEVELOPMENT explores issues in family systems and the cycle of family life. Topics focus on issues relating to 
family systems and stages of family development. The course is designed to generate an understanding of the family system in biological, 
psychological, and spiritual development. This class will be taught by an ordained pastor or a commissioned teacher of religion who is a 
licensed counselor.  3 credits. This class will be offered periodically as COUN 580/880-REL and will be taught by an ordained pastor or 
commissioned minister of religion who are licensed counselors. When COUN 580/880-REL is delivered in this format, applicable Biblical 
passages will be integrated into the course content and discussions.

COUN 582/882 TRAUMA COUNSELING affords the student the opportunity to learn how to work with victims and survivors of trauma. 
The student will discuss skills for dealing with trauma survivors and families, and trauma victims.  Topics will include: compassion fatigue, 
post-traumatic stress disorder, trauma in families and trauma in children. Prerequisites: COUN 593/893 and COUN 594/894. 3 credits. This 
class will be offered periodically as COUN 582/882-REL and will be taught by an ordained pastor or commissioned minister of religion who 
are licensed counselors.  When COUN 582/882-REL is delivered in this format, the focus will be to integrate applicable Biblical passages 
into the course content and discussions.

COUN 584/884 HUMAN DEVELOPMENT offers students an opportunity to explore issues in the stages of human development over the 
life span. Various issues related to human development in the biological, cognitive, psychosocial, and spiritual spheres will be discussed.
Further, students will also become more familiar with the major psychological theories pertaining to human development. Prerequisite: 
COUN 543/843. 3 credits.

COUN 586/886 DESIGN, IMPLEMENTATION, AND EVALUATION OF COUNSELING PROGRAMS explores the planning, 
establishing, administering, and evaluating of counseling/consultation programs. The student will engage in his/her own design, 
implementation and evaluation of a program within his/her own special area of interest. Prerequisites: 30 credit hours completed within 
the counseling program. 3 credits.

COUN 587/887 TESTS AND MEASUREMENT provides the student with an understanding of test analysis and design. Special emphasis is 
placed on evaluating the validity and reliability of commercially available tests and self-created test instruments.



94 CUW

COUN 594/894 GROUP COUNSELING discusses the purpose, types, functions and principles of group counseling. Students develop 
an understanding of how to engage in and evaluate small group processes and relationships. Group counseling techniques, group 
development, and group stages are addressed. E-learning students must take this class in a face-to-face format. Prerequisites: COUN 
543/843; COUN 552/852 or COUN 550/880; COUN 554/884; COUN 584/884 or EDG 550/880; COUN 592/892 - 3 credits. 

COUN 596 ADVANCED THEORY AND SKILLS IN PROFESSIONAL COUNSELING addresses specific issues related to working 
with clients, including those who may have substance abuse concerns, specific assessment, treatment goals, and various needs within 
the treatment process. The student will engage in the administration of intake interviews and other assessment tools and will interpret 
assessment/intake information; work with a diagnosis; and write treatment plans and notes. . 
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EDG 535/835 LEGAL AND ETHICAL ISSUES IN EDUCATIONAL ADMINISTRATION addresses the authority and liability of school 
personnel operating in both private and public educational institutions. Court decisions affecting curriculum, instruction, administration,
and student and teacher rights are emphasized. The law as it relates to education is presented within the context of the Christian moral and 
ethical behavior of students, teachers, and administrators. Prerequisite: EDG 531/831 - 3 credits.

EDG 536/836 EDUCATIONAL GOVERNANCE AND ADMINISTRATION studies the organizational structure and administrative 
relationships in school systems. The course presents an overview of the school system, emphasizing the legal, political and social forces 
affecting local school systems. 3 credits.

EDG 537/837 SUPERVISION OF INSTRUCTION provides the student with orientation to the field of instructional supervision. The 
course focuses on the nature of instructional supervision with an emphasis on the human perspectives of supervisory behavior. 3 credits.

EDG 539/839 PRACTICUM IN EDUCATIONAL ADMINISTRATION provides opportunities for aspiring or practicing administrators to 
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EFL 540/840 HUMAN SEXUALITY considers the issues pertaining to the spiritual, intellectual, physical, and social/emotional aspects 
of what it means to be human
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EDT 608/908 CRITICAL ISSUES IN EDUCATIONAL TECHNOLOGY provides participants with an overview of important ethical issues 
related to educational technology and learning in a digital age. Participants will explore the cautions and concerns of researchers about 
technology-related trends in education. The goal is that participants will further develop the ability to make thoughtful technology-related 
decisions that take into account implications on the school culture, the overall school mission and vision, health and safety, social and 
psychological factors, along with ethical and theological convictions. 3 credits.

EDT 627/927 PORTFOLIO 1 is a self-paced online tutorial that walks students through step one of the portfolio process for the Master 
of Science in Education - Educational Design and Technology.
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CSC 515/815 APPLIED ARTIFICIAL INTELLIGENCE  this course discusses the concepts of intelligence, both human and machine, and 
the nature of information, its origin, description, and transmission. This course will offer a practical approach to incorporating artificial 
intelligence into useful applications. It includes such topics as: face recognition, speech recognition and robotic construction. The nature 
of human intelligence and the limits of machine intelligence will be treated from a scientific, philosophical, and computational perspective.
Prerequisite: CSC 505/805 - 3 credits.

CSC 520/820 HUMAN COMPUTER INTERACTION  information Technology practitioners do not create and manage systems for their 
own personal interest; instead, they create and manage systems as effective problem-solving tools for others. This course deals with the 
fundamental IT issue of effective and usable human computer interaction. In addition to technical issues, people and process must be 
understood to create effective and usable tools. IT practitioners must develop a user-centered perspective within the organizational context. 
To that end this course will study related issues including cognitive principles, human-centered design, ergonomics, accessibility, emerging 
technologies and usable environments. Prerequisite: CSC 505/805 - 3 credits.

CSC 525/825 DATA SECURITY AND INFORMATION ASSURANCE this course is a survey and overview of mepso cdso crsafegu2



CUW 101

APPLIED EXERCISE SCIENCE



102 CUW

MUS 585 HANDBELLS AND MATERIALS provides basic techniques of handbell ringing; experience in performing handbell music, and 
planning and organizing a handbell choir. 3 credits.

MUS 586 CONDUCTING HANDBELLS provides individual coaching with a conducting class “handbell choir” with specific regard to 
physical rationale, hand posture, field of beating, considerations unique to handbells and video-taping. Prerequisite: one undergraduate 
conducting course or consent of instructor. 3 credits.

MUS 599 RECITAL, SERVICE, OR CONCERT provides a culminating experience in applied music. This course is taken in place of the 
student’s applied music courses in the semester during which the recital is given. Prerequisite: Departmental approval. 3 credits. 

MUS 642 FORM AND ANALYSIS is a study of standard musical forms and structures and their organizing principles. It will familiarize 
students with the musical events that indicate important points in the design of a composition. 3 credits.

MUS 686 HANDBELL PERFORMANCE provides a comprehensive hands-on bell choir experience, including repertoire selection, bell 
assignments, mind/muscle memory, technical/physical logistics, musicality, unity and coherence in performance, effects of acoustics, and 
the spiritual element. 3 credits.

 
SCHOOL OF NURSING

DNP 903 EPIDEMIOLOGY AND BIOSTATISTICS introduces the tools and concepts in the fields of epidemiology and biostatistics. 
The student will learn to use these resources to improve outcomes in their clinical practice through experiential applications in quality 
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MSN 842 PHARMACOLOGY: CONCEPTS FOR INTEGRATION INTO NURSING EDUCATION focuses on developing competence in 
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BIO 585 NEUROSCIENCE neuroscience is an integrated approach to the principles of human nervous system structure and function; 
including development and neural plasticity. The gross anatomy of the central nervous system and its vascular supply, as well as 
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OT 562 REHABILITATION SCIENCE – NEUROREHABILITATION II  this is a professional skills course focusing on occupational therapy 
treatment of people with neurological conditions.  Rehabilitation of the upper extremity, regaining function, further exploration of upper 
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OT 590 REHABILITATION SCIENCE - INTEGRATED this course provides students with a client-centered, evidence-based forum to 
integrate the evaluation, theory, and treatment of individuals with orthopedic, neurologic, and multiple physical disabilities within different 
contexts of service delivery (e.g., home health, subacute, case management, etc.).  This course is intended to transition the student to 
fieldwork, so emphasis is placed on independent learning and decision making.  Pre-requisites: OT 529, 561 and 586. 3 credits.

OT 595 OT COMMUNITY CLINIC this elective course will provide the student with an opportunity for hands-on guided experience with 
evaluation, treatment planning and OT intervention with clients from the community.  A variety of diagnostic groups will be offered.  The 
learner will draw from previous coursework to integrate skills required to become a client centered, occupation and evidence based OT.  
This course will support CUW’s mission of community service and will present a setting for the student to engage in a valuable exchange of 
learning and giving of themselves for the benefit of others. 3 credits.

OT 596 PEDIATRIC PRACTICE II this course builds on the foundational knowledge of Pediatric Practice I, providing a strong emphasis on 
treatment techniques and advanced pediatric theory and practice. Lab sections provide “hands-on” opportunities for students to observe, 
interact, and assess children. 3 credits. 

OT 601 ADVANCED CLINICAL PRACTICE the purpose of this course is to help students refine their working knowledge of occupational 
therapy theory.  Students will explore various issues of importance to contemporary clinical practice.  Students will apply concepts of theories, 
learned in prior coursework, along with current research results in a problem-based learning (PBL) case study format. 3 credits.

OT 603 PRACTICE MANAGEMENT this is a basic skills course focusing on skills all OT practitioners need to administratively function in 
typical health care environments.  In addition, business development and management areas of study will be incorporated to prepare students 
to assume more traditional management roles in a variety of models of service delivery.  Students will be prepared to collaborate with other 
health professionals on the treatment team, to supervise OTA and support personnel, and to understand and realize the need for smooth 
organizational functioning to effectively conduct business as an OT. 3 credits.

OT 605 COMMUNITY PRACTICE this course will provide students with opportunities to investigate and experience current issues related to 
the practice of occupational therapy in community settings. The theoretical basis for community practice, performance of a needs assessment, 
literature review and justification, grant writing, legal liability, budgeting, and program planning for occupational therapy in a specific 
community setting or with a specific community topic will be explored. 3 credits.

OT 610 PEDIATRIC COMMUNITY CLINIC this course will provide the student with hands on experience with evaluation and treatment 
of pediatric clients in an on campus clinical setting.  It will also allow CUW students the opportunity to participate in writing Individualized 
Family Service Plans or Individualized Education Plans. Educationally based and client/family centered plans will be established by learners.  
Collaboration with other health professionals, educational personnel and physicians will be encouraged to support the rehabilitation/
educational process.  Learners will challenge their clinical/educational decision making skills through research of evidence based practice 
techniques.  This course is required for the MOT degree, taken in the 3rd semester of the OT program.  Prerequisites include: BIO 550, BIO 
560, OT 525, OT 529, OT 563 and successful completion of OT 548 and OT 573 (clinical practicums). 1 credit.

OT 613 WORK PRACTICE II this course will provide students with opportunities to investigate and experience current issues related to the 
context of work, within the field of occupational safety and health, while focusing on an interdisciplinary, systems approach.  Topics covered 
will include:    the role of OT as private practice industrial consultant, advanced methods for evaluating manual work (i.e., energy expenditure, 
biomechanical lifting analysis, etc) worker selection and training according to the ADA, OSHA mandates in industry, environmental analysis of 
the work-site, psycho-social issues and other topics pertinent to current practice. 3 credits.

OT 615 EARLY INTERVENTION/SCHOOL BASED PEDIATRICS  this course will highlight aspects of working within early childhood and 
school based practice areas. The unique characteristics of an educational model (versus a medical model) will be explored. 3 credits.

OT 620/622 LEVEL II FIELDWORK - I & II  students will complete two 3-month Level II fieldwork placements that will culminate the 
Masters of Occupational Therapy program of education.  The Fieldwork Educator and the Academic Fieldwork Coordinator (AFWC) will 
monitor placements.  Day-to-day clinical supervision will be the responsibility of the Fieldwork Educator, but the AFWC will monitor that 
the fieldwork placement fits into the “big picture” of the students overall educational plan, and will monitor the placements that are “in 
process” by visiting the site during the midterm point of the 12-week placement when at all possible.  The clinical setting may provide the 
student with a set of objectives that have been approved of by CUW, or the facility may choose to utilize the fieldwork objectives as outlined 
in the fieldwork syllabus. 12 credits.

OT 630 HAND AND UPPER EXTREMITY REHABILITATION this course involves synthesizing previously learned scientific knowledge 
and applying the concepts to specific hand and upper extremity conditions.  The focus will be on evaluation and treatment of typical upper 
extremity conditions that may be encountered by occupational therapists in a variety of practice settings.  This course will also prepare the 
student for an adult outpatient fieldwork placement.  Students will fabricate splints for a variety of upper extremity conditions.  Pre-requisites: 
OT 586 Rehabilitation Science – Orthopedics or instructor approval. 3 credits.

OT 640 CLINICAL IMPLICATIONS this course will focus on the foundational knowledge of many diseases evaluated and
treated by occupational therapists.  The course reviews basic pharmacology and explores the physiological changes which occur with wounds, 
scars, edema, cardio/pulmonary, vascular, oncology, and other organ systems. Students will be introduced to equipment commonly seen in the 
acute care setting.  Students will also be given case studies that will challenge them to explore different diagnoses and lab values commonly 
seen in the acute care setting. 3 credits.

OT 645 GERONTOLOGY AND AT CONCEPTS TO PROMOTE OCCUPATIONAL PERFORMANCE this course examines the impact 
of the aging process on engagement in occupation.  The role of OT in rehabilitation, habilitation, and promotion of health and wellness for 
older adults will be explored, along with special considerations when working with this population.  A secondary focus of the course is to learn 
the role of assistive technology in supporting participation in occupations throughout the adult lifespan. 3 credits.

Additional Fieldwork Elective

OT 624 LEVEL II FIELDWORK - III  see description for OT 620/622 Level II fieldwork.  OT 624 is an optional course with credits awarded 
depending on number of hours. Variable credits.
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Global Education Experience - Electives  

OT 535 CURACAO – GLOBAL ED  this elective course is intended to provide the student with an opportunity for cultural experiences of 
alternative therapies for children by internationally trained therapists. This course will encourage students’ awareness of investigation into 
alternative therapies and how families from other cultures interact with therapists to support the growth and development of their children 
with disabilities. 3 credits.

OT 536 NEPAL – GLOBAL ED  this elective course is intended to provide the student with an opportunity for cultural experiences through 
evaluation and screening of individuals in a developing country where basic health care needs are severely lacking. This course will encourage 
compassion for the impoverished and will allow the student a chance to complete assessments, create treatment strategies, and/or provide 
education when limited resources are available.  There will be structured occasions to share the Gospel of Jesus Christ to individuals through 
drama, song, crafts and play. Education to teachers and therapists will be offered through training the trainer activities. 3 credits.
 

OCCUPATIONAL THERAPY - POST PROFESSIONAL DOCTORATE

Core courses:

OT 901 PROFESSIONAL WRITING FOR OCCUPATIONAL THERAPISTS this course provides an overview of techniques and tools for 
developing scholarly writing projects for evidence based clinical practice. Students will focus on understanding the process of knowledge 
dissemination and use of electronic tools for evidence retrieval, reference management, and methods for dissemination of scholarly 
information. 3 credits.

OT 911 ADVANCED EVIDENCED-BASED PRACTICE this course will help students develop advanced skills in evidence-based occupational 
therapy practice.
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DPT 635 EVIDENCE BASED PRACTICE II this course provides students with an opportunity to refine and expand upon what was 
learned in DPT 510: Evidence Based Practice I. Students will continue to gain knowledge and refine skills that are fundamental to making 
relevant clinical decisions based upon the best available evidence. Students will develop patient-specific foreground questions, acquire 
research articles, and appraise the quality of the evidence, and make a clinical decision regarding the patient. Statistical concepts and 
principles essential for interpreting research evidence will be explored. Students will develop a searchable foreground questions based 
upon a personal experience with a patient, acquire evidence to answer it, appraise the evidence, and articulate the answer to the question 
contrasting the relative strengths and limitations of the available evidence. 3 credits.

DPT 640 MOVEMENT ANALYSIS provides students with the fundamentals concerning the functional, biomechanical, and observational 
analysis of normal human locomotion and other human movement tasks. Changes in gait across the lifespan are also addressed. This 
knowledge of normal then serves as a foundation for learning to analyze pathological movement. The course focuses on: 1) developing 
student skill in observational and functional analysis of normal and pathological movement; 2) integrating analysis data into the physical 
therapy evaluation; and 3) providing an understanding of the principles and prescription of foot and lower extremity orthotics and lower 
extremity prosthetics.  Pre-requisites: admission into the entry-level DPT Program and successful completion of previous coursework in the 
DPT curriculum. 3 credits.

DPT 642 THERAPEUTIC EXERCISE provides students with the basic concepts and principles that guide the development of appropriate 
therapeutic exercise interventions of patients/clients across the lifespan. Pre-requisites: admission into the entry-level DPT Program and 
successful completion of previous coursework in the DPT curriculum. 3 credits.

DPT 643 APPLIED THERAPEUTIC EXERCISE builds upon the basic concepts and principles guiding the development of therapeutic 
exercise interventions that were introduced in DPT 642. The course provides students with the principles for the management of specific 
tissue and post surgical conditions, additional methods/modes of therapeutic exercise and opportunities for hands-on experience of 
movement/exercise principles. Students will learn to design more comprehensive therapeutic exercise interventions including appropriate
dosage for a variety of patient populations across the lifespan. Pre-requisites: admission into the entry-level DPT Program and successful 
completion of previous coursework in the DPT curriculum. 3 credits.

DPT 645 THERAPEUTIC MODALITIES I provides the student with knowledge and hands-on skill in the safe and appropriate use of 
physical modalities used in physical therapy practice. The use of modalities will be taught from an evidence-based and physiological 
perspective, specifically addressing pain and inflammation and repair.  The selection and use of modalities, including indication and  
contra-indications, will be learned in the full context of patient management model of examination, evaluation, PT diagnosis, and 
therapeutic intervention. The issues of safety and calibration, utilization, and incorporation of modalities into a treatment plan will also be 
addressed. The therapeutic modalities covered include superficial thermal agents, hydrotherapy, ultrasound, light therapy, laser, mechanical 
traction, chemical agents and compression. Pre-requisites: admission into the entry-level DPT Program and successful completion of 
previous coursework in the DPT curriculum. 2 credits.

DPT 646 THERAPEUTIC MODALITIES II provides the student with knowledge and hands-on skill in the safe and appropriate use 
of electrophysiologic modalities used in physical therapist practice.  The use of modalities will be taught from an evidence-based and 
physiological perspective. The selection and use of modalities, including indications and contra-indications, will be learned in the full 
context of the patient management model of examination, evaluation, PT diagnosis, and therapeutic intervention.  The issues of safety and 
calibration, utilization, and incorporation of modalities into a treatment plan will also be addressed. Students will also discuss applicable 
ethical and legal issues regarding the utilization of electrotherapeutic agents in physical therapy care. The therapeutic modalities covered 
include electrical stimulation, electrodiagnostic testing and electrophysiologic evaluation within the physical therapy setting. Pre-requisites: 
admission into the entry-level DPT Program and successful completion of previous coursework in the DPT curriculum. 2 credits.

DPT 650 PATHOPHYSIOLOGY/PHARMACOLOGY II examines the etiology, morphology and pathogenesis of human disease with 
correlations to clinical manifestations and treatment regimes. Pathological processes are addressed on both a structural and functional 
level. Sufficient review of basic scientific foundations is included to promote their application to pathophysiologic concepts. Special 
emphasis is placed on specific organ systems including integumentary, musculoskeletal, neurologic, endocrine, renal/urologic, and 
digestive. Pediatric and aging concepts are also considered. Pharmacology will be reintroduced, and drugs will subsequently be classified 
according to their accrued therapeutic uses. Tutorial sessions will be used for problem-based learning. This will include tutor, peer and 
self assessments of each student’s performance in tutorial (identifying areas of strength and weakness in one’s knowledge, use of acquired 
knowledge and skills; recognize, develop and demonstrate qualities required to be an effective member of a tutorial group and to assume 
the role of a health care provider, including responsibility to a team, and communication and leadership skills) and of the group’s 
effectiveness in promoting the learning process.  Pre-requisites: admission into the entry-level DPT Program and successful completion of 
previous coursework in the DPT curriculum. 3 credits. 

DPT 655 MOVEMENT ANALYSIS II: MOVEMENT ANALYSIS II provides students with fundamental knowledge and skill required to 
understand and perform functional, biomechanical, and observational analysis of normal and pathological human movement. The course 
develops student skill in observational analysis, integration of data into a physical therapy evaluation, performing ergonomic assessments, 
and provides an understanding of the principles and prescription of orthoses and prosthetics. Prerequisites: Good standing in CUW DPT 
program or consent of instructor. 3 credits.

DPT 659 INTRODUCTION TO MANAGEMENT OF MUSCULOSKELETAL DISORDERS develops the skills required to perform a 
musculoskeletal examination/evaluation, determine the movement dysfunction and formulate, implement and modify an intervention 
plan. The first semester of the sequence emphasizes examination/evaluation principles, systems review (medical screening), and the 
theories and techniques of mobilization. These principles will be incorporated into examination and intervention of the various joint 
complexes in the next two musculoskeletal courses. You will be responsible for knowing muscle interventions, origins and insertions and 
components of a neurologic examination.
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REQUIRED COURSES (by semester)

P1 FALL SEMESTER

PHAR 310 – PHARMACY BIOCHEMISTRY
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P2 FALL SEMESTER

PHAR 424 – APPLIED PHARMACOKINETICS this course expands on previous teachings regarding absorption, distribution, metabolism 
and excretion (ADME) a.k.a. absorption, distribution, elimination (ADE).  Students will need to draw on their previous coursework to 
understand fundamental concepts in ADME/ADE and readily apply this knowledge. Further examination of pharmacokinetic (PK) models 
will assist students’ conceptual understanding of ADME/ADE. Using this conceptual framework, students will simultaneously develop and 
hone skills in PK dosing and therapeutic drug monitoring. Students should be prepared to not only acquire new knowledge but also readily 
apply their new and existing PK knowledge to optimize doses and solve complex PK dosing problems. To accomplish these tasks the course 
will move rapidly and students must contact instructors immediately with problems in keeping pace.

PHAR 426 – ADVANCED PHARMACEUTICAL PREPARATIONS this course is a continuation of the nonsterile and sterile product 
preparation skill development from the Pharmaceutics II course and laboratory.  Topics emphasized will include aseptic technique, 
incompatibilities, stability, cytotoxic preparations, and continued proficiency in common non-sterile preparations.  

PHAR 432 – PHARMACOLOGY & MEDICINAL CHEMISTRY II this course continues to expand the pharmacy student’s knowledge on 
the fundamentals of pharmacology and toxicology, re-emphasizing critical objectives with regard to drug Mechanism of Action, Absorption, 
Distribution, Metabolism, and Elimination. Extensive review of drug structure, receptor binding, and Medicinal Chemistry will be a focal 
point for the course. The Medicinal Chemistry sections of this course will emphasize drug structure as a determinant of receptor binding, 
receptor activation, and receptor antagonism. The logic of drug design will be presented, with a focus on how variations to chemical 
structure can lead to changes in drug efficacy, as well as altered toxicity and bioavailability.

PHAR 450 – PHARMACOTHERAPY II this required course is the second of five courses in which students learn about pharmacotherapy.  
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PHAR 474 – SERVANT LEADERSHIP the servant leadership philosophy/perspective focuses the leader on the needs of others for 
their benefit and connects nicely with the ethos of our profession and the mission of Concordia University Wisconsin.  Though servant 
leadership outcomes are covered longitudinally through our curriculum, this course will provide a central point of focus for introducing, 
advancing and evaluating concepts related to the servant leadership outcomes. The course will focus on leadership development and its 
relation to meeting the needs of others and advancing the profession of pharmacy.  It is believed that the preceding learning goals cannot 
be accomplished via passive learning through an experience that is primarily restricted to a classroom. As a result, the course has been 
designed to engage students in self‐discovery and reflection through a combination of structured and unstructured experiences taking 
place in the lecture hall, “lab setting” and our community. This class will consist of three distinct, yet interrelated modules.  Introduction to 
Servant Leadership in Pharmacy; Legislative Advocacy; Leading Change.  

PHAR 482 – INTRODUCTORY PHARMACY PRACTICE EXPERIENCE 4
during the fourth semester of Introductory Pharmacy Practice Experience (IPPE-4), students continue to explore and experience the roles 
and responsibilities of the professionally oriented pharmacist and the importance of effective communication between pharmacists, patients, 
and other healthcare providers.  Off campus experiences will include 40 hours each in a community and hospital setting.  Legal, ethical and 
practice issues in pharmacy are discussed during classroom and experiential activities.

P3 FALL SEMESTER

PHAR 544 – PATIENT CARE ETHICS the primary focus of this course is to explore the tension between law and ethics and their relationship to 
the practice of pharmacy.
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PHAR 682 – ACUTE CARE MEDICINE ADVANCED PHARMACY PRACTICE EXPERIENCE the acute care medicine APPE rotation is 
a 6 week experiential rotation where the students’ learning will focus on applying didactic coursework and patient care skills to the care of 
acutely ill, hospitalized patients.  Students will actively participate in the delivery of patient care by assuming their role in an interdisciplinary 
healthcare team.

PHAR 684 – HOSPITAL/HEALTH SYSTEM PHARMACY ADVANCED PHARMACY PRACTICE EXPERIENCE  during the required 
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PHAR 557 - THE DIABETES EXPERIENCE  this course is designed to enhance and expand student’s knowledge base, empathy, and 
ability to effectively work with Diabetes patients through hands on learning and personal experience with the cornerstones of Diabetes 
Management.  The class approach will have each student participate in the management of diabetes as a patient.  Student activities will 
include: attending education classes on the basics of diabetes care, self-recording  various aspects of their daily lifestyle including food and 
exercise log, daily intake of “placebo” medications, blood glucose monitoring, and injection of placebo insulin (injections will be for 1 week 
of the class with the option of wearing a placebo insulin pump).  Students will also get a firsthand experience of motivational interview and 
goal setting to make changes as if they were the person with diabetes.  This course matches the CUW Mission and SOP curricular goal to 
develop student pharmacists in mind and spirit to provide value-based patient centered care for service to the world.

PHAR 559 - BUILDING AMBULATORY CARE PRACTICE  Course Description and Connection to the SOP Curriculum: Ambulatory care 
is a growing aspect of pharmacy practice. Pharmacy graduates are given the clinical knowledge to manage chronic conditions and to assess 
patients with complex medication regimens through skills gained in clinical courses. This course will introduce students to the practice 
management skills needed to design, implement, and maintain an ambulatory care practice, including visioning, developing a practice plan, 
credentialing, reimbursement, and marketing.

PHAR 561 - PHARMACY PRACTICE SCHOLARSHIP scholarship is the process of methodically gathering, analyzing, and disseminating 
information for the purpose of making evidence-based decisions.  It includes an internal or external peer review process to validate the 
methods, analysis, and value of the information for others.  As pharmacists in practice or education, the scholarly process is often part of our 
expectations.  This expectation could be within an organization as part of a quality assurance process or be designed for disseminated to the 
broader profession.  In this course, students will explore the types of practice-based and education-based scholarship as well as the venues for 
their dissemination.  Methods for designing, conducting, and disseminating practice-based and educational scholarship will be taught.  The 
process of developing a research question and plan will also be covered.

PHAR 563 - MEDICAL LITERATURE JOURNAL CLUB medical literature evaluation in clinical settings and practitioner-driven journal 
clubs will be part of many APPE rotations and practice expectations as a pharmacist.  Phar 563 Medical Literature Journal Club is an elective 
course designed to give students the opportunity to develop their medical literature evaluation skills in a journal club setting.  Advanced 
beyond evaluation of literature in Medical Literature Evaluation I and II, Medical Literature Journal Club puts students in an independent 
role of lead presenter of journal club articles with their peer P3 students.  Also beyond Medical Literature I and II, students serve a role as 
journal club facilitator for P2 students as part of the P2 students’ introductory journal club experiences in Medical Literature Evaluation 
II.  The course will also develop students’ skills identifying which articles are most germane to their upcoming practice and warrant 
evaluation, realizing that the volume of literature in practice exceeds that which can be read and necessitates prioritization.  Finally, the 
course introduces students to grand rounds and other in-service presentations and gives them the chance to retrieve, analyze, and apply the 
literature during the development and delivery of a grand rounds presentation.

PHAR 571 - GERIATRIC PHARMACY  this course builds on concepts and topics from required coursework related to the care of the elderly 
patient.  Expert guest lecturers, a broad variety of topics, and active learning techniques such as small group discussion, case evaluations, and 
simulation will be utilized to enhance the learning experience.  The course will address general principles of aging and geriatric assessment 
skills, pharmacotherapy of selected disease states and syndromes common in the senior population, as well as other pertinent issues 
related to geriatric care.  Additionally, students will complete a project in which course content and skills will be applied to patients in the 
community.  

PHAR 573 - ADVANCED MENTAL HEALTH PHARMACOTHERAPY  this elective course serves to build upon mental health knowledge 
learned in Pharmacotherapy IV (Phar 550) and to develop an even broader knowledge base of psychiatric and neurologic disease states.  
Lecture time will be divided between didactic teaching and team based learning.  Students will learn to apply psychopharmacologic and 
therapeutic management strategies to treat these disorders through the use of interactive patient cases and clinical scenarios.  Other 
methods of teaching and learning (videos, literature evaluation, patient counseling, expert panels, etc.) may also be used to illustrate 
key points and present material.  Prerequisite: P3 in good academic standing with passing or remediation of Pharmacotherapy I - IV & 
Pharmacology I - III.

PHAR 581 - INTRODUCTORY PHARMACY PRACTICE EXPERIENCE 5  during the elective semesters of the experiential education 
curriculum, students will continue to explore and experience the roles and responsibilities of a professional pharmacist.  Students will 
participate in the practice of pharmacy with pharmacists, patients, and other healthcare providers and will apply knowledge obtained in the 
required curriculum.  The course will consist of longitudinal off-campus rotation experiences in a variety of pharmacy practices, as well as 
on-campus discussions.

PHAR 583 - INTRODUCTORY PHARMACY PRACTICE EXPERIENCE 6 during the elective semesters of the experiential education 
curriculum, students will continue to explore and experience the roles and responsibilities of a professional pharmacist.  Students will 
participate in the practice of pharmacy with pharmacists, patients, and other healthcare providers and will apply knowledge obtained in the 
required curriculum.  The course will consist of longitudinal off-campus rotation experiences in a variety of pharmacy practices, as well as 
on-campus discussions.

PHAR 591 - PEDIATRIC PATHOPHYSIOLOGY AND PHARMACEUTICAL THERAPEUTICS  this course is intended to be an overview of 
the healthy, acutely ill, and chronic - complex pediatric patient. A focus of this course will be the preventative and supporting pharmaceutical 
therapies used in managing these types of patients. The approach taken will be by age group and discuss pharmaceutical management in both 
ambulatory and inpatient settings. Age groups covered will include fetal,  preterm, term infant, toddlers, preschool, school age, and teenage. 

PHAR 593 - CHARACTERIZATION OF DRUGS, NATURAL PRODUCTS AND TOXIC SUBSTANCES this course provides brief lectures 
on the purification and spectral characterization of pharmacologically important molecules. The majority of the class is not taught in the 
classroom, but consists of lab work to be done using analytical instrumentation – especially NMR, but also IR, MS and HPLC. Weekly lab 
exercises are to be performed, and at the end of the semester the students provide a report that summarizes their experiments and results. 
Students will pursue a hands-on project of their choice – characterizing drug impurities during manufacturing, API or precursor integrity 
in various steps in the pharmaceutical supply chain, natural products from Lake Michigan or the Amazon rain forest (Peru), and pollutants 
or poisons identified by regional agencies (poison control; EPA). Students will be encouraged to think of projects relevant to their interests 
(ex. comparing generic vs. name brand drugs; drugs at or past their expirations dates). Completion of the course makes students eligible for 
various paid summer internships. 
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PHAR 688 – ADVANCED PHARMACY PRACTICE EXPERIENCE ELECTIVES  during these full time rotations, students will continue 
to explore the roles and responsibilities of a professional pharmacist and gain experience in their chosen elective area.  Students will 
participate in the practice of pharmacy with pharmacists, patients, and other healthcare providers and will apply knowledge obtained in 
the required curriculum.  During elective APPE rotations, students may engage in pharmacy practice in a specialty area to reinforce and 
continue development of their skills and knowledge and to deepen their understanding of a particular practice area.  Elective APPEs will 
also provide students the opportunity to participate in many of the non-patient care roles in which pharmacist serve.  Pharmacy students 
can select to complete elective APPE rotations in a variety clinical specialty pharmacy practice areas as well as non-patient care focused 
experiences (i.e. academia, research, etc.).   Students must work under the direct supervision of a licensed pharmacist or the clinical 
instructor at all times.  Through successful completion of the APPE rotations, students are further prepared to serve Christ in the church 
and the world in their role as a pharmacist.

PHYSICIAN ASSISTANT STUDIES

YEAR I, SUMMER I (13 CREDITS)

PHAS 500 HUMAN ANATOMY FOR PAs this course addresses the anatomical organization of the human body including the 
cardiovascular, respiratory, digestive, urinary, reproductive, musculoskeletal, endocrine and nervous systems.  Students learn gross anatomy 
through lecture, discussion, and supervised dissection of human cadavers and pro-sections.  Prerequisites: Enrollment in the PA program. 
6 credits.

PHAS 501 PA SEMINAR I this course serves as an introduction to the role of the physician assistant in the health care system.  It will 
include lecture and discussion of professional roles, policies and regulations relevant for physician assistants, and professional and ethical 
behavior in health care.  Prerequisites: Enrollment in the PA program. 1 credit.

PHAS 510 PHYSICAL ASSESSMENT this course is designed to introduce students to develop and apply basic skills and techniques 
necessary for patient history taking and communication skills.  Students will learn how to apply physical examination techniques in order to 
perform focused and full examinations and recognize normal and abnormal findings.  Students will be learning to present the information 
in oral and written formats.  This is a mixed lecture/laboratory course. Prerequisites: Enrollment in the PA program. 4 credits.

PHAS 515 MOLECULAR MECHANISMS FOR PAS this course is an introduction to cellular and molecular mechanisms relevant for 
medical practice.  The course is offered in a modular format and addresses 3 primary topics: genetics and molecular biology, biochemistry 
and principles of pharmacology, and microbiology.  Each module focuses on basic principles to prepare students for clinical application in 
the pathophysiology/pharmacology and clinical medicine courses. Prerequisites: Enrollment in the PA program. 2 credits.

YEAR I, FALL I (19 CREDITS)

PHAS 502 PA SEMINAR II this course expands upon content from PA Seminar I related to the role of the physician assistant in the 
health care system, focusing on health care management and administration, as well as current trends and issues related to the profession.  
Prerequisites: Successful completion of all courses in Summer I. 2 credits.

PHAS 525 CLINICAL MEDICINE I Clinical Medicine I is the first of a two-course sequence addressing the pathophysiology, signs and 
symptoms, differential diagnosis, and prevention and treatment of diseases using a systems-based approach.  Systems covered in this course 
include neurology, dermatology, otolaryngology, genetics, musculoskeletal/rheumatological disorders, endocrine, and ophthalmology.  Case 
studies will be used extensively to integrate pharmacology, radiology, nutrition and exercise, and laboratory diagnostics, as well as to develop 
clinical problem-solving skills. Prerequisites: Successful completion of all courses in Summer I. 6 credits.

PHAS 526 PATHOPHYSIOLOGY AND PHARMACOLOGY I this lecture course is taught concurrently with Clinical Medicine I and covers 
the basic physiology, related pathophysiology, and pharmacology principles and therapeutics relevant to systems and diseases covered in 
Clinical Medicine I.  Prerequisites: Successful completion of all courses in Summer I. 5 credits.

PHAS 527 MEDICAL DIAGNOSTICS I this course is an introduction to medical imaging, ECG, and laboratory testing for the diagnosis 
and treatment of disease.  Medical Diagnostics I is taught concurrently with Clinical Medicine I and Pathophysiology and Pharmacology I, 
and focuses on diagnostics relevant to diseases and conditions covered in Clinical Medicine I.  The course is taught using lecture, laboratory 
and integrated case studies. Prerequisites: Successful completion of all courses in Summer I. 2 credits.

PHAS 520 NEUROANATOMY This course covers basic principles of human nervous system structure and function. Both the central and
peripheral portions of the nervous system will be addressed. The laboratory focuses on examination of the human brain, spinal cord and
peripheral nerves. Patient case examples and evidence from the neuroscience literature will be utilized to foster clinical decision-making
skills related to common diseases and disorders of the nervous system. Prerequisites: Successful completion of all courses in Summer I. 
2 credits.

PHAS 540 PUBLIC HEALTH & EPIDEMIOLOGY this course addresses relevant aspects of public health and epidemiology including 
both individual and population-based preventive medicine, health promotion, and community-based practice.  Prerequisites: Successful 
completion of all courses in Summer I. 2 credits.

YEAR I, WINTERIM I (7 CREDITS)

PHAS 535 EVIDENCE BASED MEDICINE This course addresses the use of research and evidence to inform clinical practice in medicine 
and will emphasize the responsibility of physician assistants to maintain a current knowledge base.  Students will read and analyze primary 
literature related to disease prevention and treatment and will learn to use medical databases to access literature relevant for clinical 
decision making.  Students begin to work on their capstone project during this course.  Prerequisites: Successful completion of all courses in 
Fall I. 2 credits. 

PHAS 580 INTRODUCTION TO CLINICAL PRACTICE Introduction to Clinical Practice is a required clinical experience that allows 
students to become involved in a clinical practice setting during the first year in the PA program.  Students will work closely with a preceptor 
and will focus on patient interviewing, health history, and the basic physical exam.  The acquisition of patient interaction skills is a 
substantial component of the course. Prerequisites: Successful completion of all courses in Fall I. 3 credits. 

C
o

urse
 D

e
scrip

tio
n

s



CUW 119

PHAS 565 MEDICAL ETHICS applies ethical theories to medical practice and emphasizes the moral dimensions of decision making in 
health care from a Christian perspective. The course focuses on professional and ethical behavior, human experimentation, beginning and 
end-of-life care, and the role of religion and the law in clinical practice. Students will engage in discussions related to ethical and moral 
dilemmas in health care. Prerequisites: Successful completion of all courses in Fall I. 3 credits.

YEAR I, SPRING I (19 CREDITS)

PHAS 503 PA SEMINAR III this course expands upon content from PA Seminar II related to the role of the physician assistant in the 
health care system and will focus on legal; financial, billing, coding, and reimbursement issues, quality assessment and risk management.  
Prerequisites: Successful completion of all courses in Winterim I. 2 credits.

PHAS 530 CLINICAL MEDICINE II Clinical Medicine II is the second in a two-course sequence addressing the pathophysiology, signs and 
symptoms, differential diagnosis, and prevention and treatment of diseases using a systems-based approach.  Systems covered in this course 
include cardiology, pulmonology, gastroenterology, nephrology and urology, hematology, oncology, geriatrics, and infectious disease.  Case 
studies will be used extensively to integrate pharmacology, radiology, nutrition and exercise, and laboratory diagnostics, as well as to develop 
clinical problem-solving skills. Prerequisites: Successful completion of all courses in Winterim I. 6 credits.

PHAS 531 PATHOPHYSIOLOGY AND PHARMACOLOGY II this lecture course is taught concurrently with Clinical Medicine II and covers 
the basic physiology, related pathophysiology, and pharmacology principles and therapeutics relevant to systems and diseases covered in 
Clinical Medicine I.  Topics including efficacy, toxicity, adherence, potential drug interactions, and cost will be addressed using lecture and 
case studies.  Prerequisites: Successful completion of all courses in Winterim I. 4 credits.
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PHAS 625 INTERNAL MEDICINE CLINICAL PRACTICUM II this required 4 week rotation in Internal Medicine is under the supervision 
of a clinical preceptor.  The rotation addresses the pathophysiology, evaluation, differential diagnosis, and management of diseases and 
conditions that occur in the practice of general internal medicine.  Students will have the opportunity to manage acute and chronic care and 
participate in continual care for patients in this setting. This course expands upon knowledge gained in Internal Medicine Clinical Practicum 
I. (Minimum of 40 hours a week). Prerequisites: Successful completion of Internal Medicine Clinical Practicum I and the PA Program 
didactic year. 4 credits.

PHAS 630 WOMEN'S HEALTH CLINICAL PRACTICUM this required 4 week rotation in Obstetrics and Gynecology is under the 
supervision of a clinical preceptor.  The rotation addresses the pathophysiology, evaluation, differential diagnosis, and management of 
diseases and conditions that occur in the practice of obstetrics/gynecology and women’s health.  Students will further develop knowledge 
of preventive care, pregnancy, menopause, screening recommendations, and infertility.  Students will also be involved with prenatal care.  
(Minimum of 40 hours a week).  Prerequisites: Successful completion of the PA Program didactic year. 4 credits.

PHAS 635 PEDIATRIC CLINICAL PRACTICUM this required 4 week rotation in Pediatrics is under the supervision of a clinical preceptor.  
The rotation addresses the pathophysiology, evaluation, differential diagnosis, and management of diseases and conditions that occur in 
the practice of pediatrics.   Students will become more proficient at performing pediatric history and physical examinations, well checks, 
counseling patients and their families, as well as screening for developmental milestones.  (Minimum of 40 hours a week). Prerequisites: 
Successful completion of the PA Program didactic year. 4 credits.

PHAS 640 EMERGENCY MEDICINE CLINICAL PRACTICUM this required 4 week rotation in Emergency Medicine is under the 
supervision of a clinical preceptor.  The rotation addresses the pathophysiology, evaluation, differential diagnosis, and management of 
diseases and conditions that present to hospital emergency departments.  (Minimum of 40 hours a week)Prerequisites: Successful completion 
of the PA Program didactic year. 4 credits.

PHAS 645 SURGERY CLINICAL PRACTICUM this required 4 week rotation in Surgery is under the supervision of a clinical preceptor.  
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EDC 619 KINDERGARTEN STUDENT TEACHING Kindergarten Student Teaching provides one of three culminating clinical experiences 
for students who will receive a teaching license for early childhood. 3 credits

GRADUATE TEACHER CERTIFICATION PROGRAM – SECONDARY
(for the Early Adolescence-Adolescence and Early Childhood-Adolescence licenses)

To be eligible for these courses, you must be formally accepted into the Graduate Teacher Certification Program.

EDC 560 PROFESSIONAL FOUNDATIONS I is the initial course of the program and examines prominent forces that have shaped formal 
and informal education in the Western experience. This course explores the historical, philosophical, theological, social, scientific, and 
technological contributions that have influenced the American educational system. From that foundation, students will be encouraged to 
explore contemporary issues in American education as they consider their own personal philosophy of teaching and their future role in the 
teaching profession.  2 credits, 4 weeks.

EDC 563 EDUCATIONAL PSYCHOLOGY explores theories of human development, learning and motivation.  The practical applications 
of these theories in child development, educational psychology and classroom management are explored.  4 credits, 8 weeks.

EDC 564 DIVERSITY IN THE CLASSROOM is designed to give the learner the knowledge, tools and dispositions to effectively facilitate 
a diverse classroom. An emphasis in this course is on understanding how student learning is influenced by individual experiences, talents, 
disabilities, gender, language, culture, family and community values. Students will explore their personal attitudes and values as they consider 
the possibilities and challenges of teaching diverse student populations with varied historical, social, political and cultural backgrounds. 
Culture, language and social class will be studied as students confront group stereotypes and link theory to classroom practice. A specific focus 
will be the Native American tribes of Wisconsin, satisfying PI 34.15(4c). This course also introduces the education student to a study of the 
major characteristics of all disabilities as defined by state and federal law in order to recognize their existence in children and youth. Students 
will study the process and legal requirements for Special Education services, including pre-referral intervention, screening, the referral process, 
M-teams, and IEP’s. Students will also study characteristics of gifted children.  4 credits, 8 weeks.  
 
EDC 566 ANALYSIS OF INSTRUCTION examines the structure and organization of secondary schools, as well as characteristics of 
exemplary secondary school instruction. The course emphasizes standards-based lesson planning, a variety of instructional strategies and 
introduces the student to the assessment and evaluation process.  2 credits, 4 weeks.

EDC 567 LANGUAGE AND LITERACY IN THE CONTENT AREAS provides an in-depth study of the relationship of reading, writing, 
speaking, listening, research, inquiry and media knowledge as it relates to the literacy demands in different content areas. Emphasis is on 
the practical application of reading theory to content, lesson planning and instruction.  4 credits, 8 weeks.

EDC 869 TECHNOLOGY FOR EDUCATORS provides future educators with the opportunity to learn about the National Educational 
Technology Standards for students and teachers, as well as study and use various technologies to enhance student learning and engage in 
professional development. This course is focused on 21st century learning and web 2.0 technologies as they apply to the field of education.  
3 credits, online.

EDC 565 TEACHING IN THE MIDDLE SCHOOL introduces middle school teaching strategies for use with the transescent student. Topics 
to be emphasized include an introduction and background to middle-level education, developmental concerns for transescent youth, 
discipline and management in the middle school classroom and methods in curriculum and instruction.  4 credits, 8 weeks.

EDC 568 PRACTICUM provides the education student with a supervised pre-student teaching experience at the middle school grade level.  
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GRADUATE TEACHER CERTIFICATION PROGRAM – ESL MINOR

COMM 560/860 CROSS CULTURAL COMMUNICATION Students will examine the cultural diversity that exists locally, nationally 
and globally in order to develop a positive appreciation for the contributions of other cultures.  Students will gain personal contact with 
members of other cultures and learn effective inter-cultural communication for our diverse world. 3 credits.

EDG 706/EDG 906  BASIC ENGLISH LINGUISTICS FOR TEACHERS OF LANGUAGE LEARNERS is an introduction to the elements 
of linguistics, including a study of the phonetic alphabet and morphology. Prerequisite: Only for SOE students.  3 credits.

EDG 677/816 ELL LITERACY: READING, WRITING, AND GRAMMAR STRATEGIES provides students with opportunities to review, 
evaluate and adapt materials for use in teaching reading, writing and grammar to ESL learners. Students will gain facility in matching and 
adapting texts and materials to the needs to different kinds of ESL learners. 3 credits.

EDG 681/817  ACCOMODATING DIFFERENCES IN LITERACY LEARNERS teachers learn to prepare students in five broad areas that 
are instrumental in working with learners who have varying levels of language and literacy delays: relevant criteria used for determining 
language and literacy delays in children; relationships between cognition, speech, and language; cultural and linguistic differences; 
instructional arrangements for diverse learning styles; and core components of effective literacy instruction.  3 credits.

EDG 682/819  CURRICULUM AND METHODS OF TEACHING ENGLISH AS A SECOND LANGUAGE this course introduces the 
student to the methods, curriculum, and current practices in the teaching of English as a second language.  
3 credits.

EDG 683/871  OBSERVATION, ANALYSIS, AND PRACTICUM IN ESL CLASSROOMS this capstone course provides students with 
observation and analysis skills to apply to their own ESL teaching for this practicum experience, as well as with techniques for working with 
paraprofessionals in ESL/bilingual classrooms in schools. 3 credits.

EDG 695/897  PORTFOLIO: ESL CAPSTONE ASSESSMENT FOR THE ESL minor that highlights a student’s understanding of the WI 
teacher standards and ESL Knowledge. 0 credits. 

GRADUATE TEACHER CERTIFICATION PROGRAM – BILINGUAL MINOR
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Faculty

FULL-TIME FACULTY

ALBANO, CHRISTIAN B.		
	 Associate Professor of Pharmacy Administration
	 B.S., University of Illinois at Chicago; M.P.H., University 	
	 of Minnesota; M.S., M.B.A., Ph.D., North Dakota State 	
	 University.  At Concordia since 2012. 

AMES, DIANE
	 Associate Professor Graduate Nursing, Track Coordinator 	
	 Adult/Gerontology
	 DNP, FNP-BC, Concordia University of Wisconsin
	 At Concordia since 2003.

ARNESON, DEAN L.			 
	 Associate Professor of Pharmacy Administration
	 Academic Dean, School of Pharmacy
	 Pharm.D., M.S., Ph.D., University of Nebraska Medical 	
	 Center.  At Concordia since 2008.

ARNHOLT, PHIL (Environmental Education) 
	 B.S., M.S., Eastern Illinois University; Ph.D. University 		
	 of Nebraska.
 
BARNHART, ROBERT C.
	 Director, Physical Therapy Program
	 Professor of Physical Therapy
	 B.A., West Virginia Wesleyan College
	 M.S., University of Tennessee-Knoxville
	 Sc.DPT, University of Tennessee Health Science Center-	
	 Memphis. At Concordia Since 2010.

BARTELME, KASSANDRA M.		
	 Assistant Professor of Pharmacy Practice
	 B.S., University of Wisconsin-Madison; Pharm.D., 		
	 University of Minnesota-Minneapolis.  At Concordia 		
	 since 2011.

BAUM, JON (MBA)
	 B.S., Valparaiso University, Valparaiso, Indiana; M.S., 		
	 M.B.A. Marquette University, Milwaukee; Ph.D., 		
	 University of Wisconsin, Milwaukee.

BEHNKE, JOHN (Church Music)
	 B.A., Concordia University - River Forest; 
	 M. Mus., D. Mus., Northwestern University. 

BIESBOER, ANN N.			 
	 Assistant Professor of Pharmacy Practice
	 Pharm.D., University of Wisconsin-Madison.  
	 At Concordia since 2012.

BLODGETT, MARGARET (Occupational Therapy)
	 B.S.T., University of Wisconsin - Madison; M.S., 
	 Cardinal Stritch. EdS Nova Southeastern University, 
	 Ft. Lauderdale, FL; PhD, Capella University,
	 Minneapolis, MN.

BORST, DAVID (MBA)
	 B.S., M.B.A., Marquette University; Ed.D., Argosy 		
	 University/Sarasota. 

BORST, MICHAEL (Occupational Therapy)
	 M.S., Western Michigan University, Kalamazoo, MI; 
	 BA Calvin College.

 

BORYS, DOUGLAS J.			 
	 Associate Professor of Pharmaceutical Science
	 B.S., University of Minnesota; Pharm.D., Shenandoah 		
	 University.  At Concordia since 2011.
	
BOWMAN, CHRISTINE
	 B.S.O.T., Utica College of Syracuse University, Utica, NY
	 MHMS, Duquesne University, Pittsburgh, PA

BROWN, MICHAEL C.			 
	 Associate Professor of Pharmacy Practice
	 B.S., Pharm.D., University of Wisconsin-Madison School 	
	 of Pharmacy.  At Concordia since 2009.

BUNYAN, SHERI (Physical Therapy)  
	 B.S., Northern Michigan University; M.P.T., 



	

		



	




	 B.S., Marquette University; Ph.D., Wayne State University. 

MENUGE, VICKI (Environmental Education)
	 B.S., Carroll College; M.S., University of 
	 Wisconsin-Madison.

MIKULECKY, DENNIS (MBA)
	 B.S.E., University of Wisconsin - Whitewater; M.B.A., 		
	 Lake Forest Graduate School.

MOBLEY, VAN (Education)
	 B.A., Vanderbilt University; Ph.D., University of 		
	 Wisconsin - Madison.

MOE, KEN (Education)
	 B.S., M.S., University of Wisconsin - Milwaukee.

MURPHY, TIMOTHY (MBA) 
	 B.S., University of Missouri, St. Louis; M.B.A., 		
	 Concordia University Wisconsin.

MYRLAND, RICHARD L. (MBA) 
	 B.A., M.B.A., Concordia University Wisconsin. 

NELSON, EVAN O. (Physical Therapy) 
	 B.S., Luther College; D.P.T., Duke University.

NICHOLAS, TABIA (Education) 
	 B.A., Lincoln University; M.S., Alverno College; Ph.D.,  
	 Nova Southeastern University.

NG, SARA (MBA)
	 B.S., Shanghai Science & Technology University; 		
	 M.B.A., DePaul University.

NUNEZ, PIERRE (Counseling)
	 B.A., Roosevelt University; M.A., University of 		
	 Wisconsin, Madison; Ph.D., Northwestern University. 

OTT, CAROL 
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Faculty ADJUNCT FACULTY

ANDERSON, CATHERINE (Graduate Nursing) 

BAHR, PAUL (Education) 
	 B.A., Concordia University, River Forest, IL; M.S., 		
	 Canisius College, Buffalo, NY.

BAKER, DAVID (Education-Art) 
	 B.A., University of Northern Iowa; M.Ed., University 		
	 of Minnesota -Minneapolis; Ph.D., Pennsylvania 
	 State University.

BALDUKAS, DANA (MBA) 
	 B.A., M.B.A., Concordia University Wisconsin.

BARNES, RICHARD (MBA) 
	 B.S.E., M.S., Kansas State Teachers College; Ph.D., 		
	 University of Kansas. 

BELVILLE, STEPHEN (MBA)
	 B.A., Judson College, Elgin, IL; M.B.A., 
	 University of Wisconsin - Milwaukee.

BERKE, KLAUS D.(MBA) 
	 B.A., University of Wisconsin - Madison; M.B.A., 
	 Keller School of Management, Chicago, IL.

BLAZICH, ROBERT W. (Counseling) 
	 B.A., M.S., University of Wisconsin - Milwaukee.

BLUMENFIELD, BARBARA (MBA) 
	 B.S., M.S., Ph.D., University of Wisconsin, Milwaukee.

BOHN, JAMES (MBA) 
	 B.S., Cardinal Stritch University; M.S., Ph.D., University 	
	 of Wisconsin - Milwaukee.
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GERDS, STEVEN (MBA) 
	 B. S., Upper Iowa University; M.B.A., Concordia 		
	 University Wisconsin. 

GIES, KRISTIN (Environmental Education) 
	 B.S., M.S., Concordia University Wisconsin. 

GROH, GREGORY (Counseling) 
	 B.A., Marquette University; M.S., University of 		
	 Wisconsin - Milwaukee.

GROH, KELLY (Counseling) 
	 B.S.,University of Wisconsin - Madison; M.S., University 	
	 of Wisconsin - Milwaukee.

GUO, XIAOQING (MBA) 
	 B.S., Xiamen University; M.S., Ph.D., 
	 Northwestern University.

GUY, DOUGLAS (MBA) 
	 B.A., University of Vermont; M.B.A., Temple University. 

HARRISON, LOIS H.
	 Associate Professor of Physical Therapy
	 B.S. University of Wisconsin-Madison
	 M.S., DPT, Rosalind Franklin University
	 At Concordia since 2006.

HARTLAUB, JENNIFER (Graduate Nursing)

HERRICK, KATHY (SPA)
	 B.A., M.S.E., University of Wisconsin - Oshkosh.

HERRIED, CARLA (Counseling) 
	 B.S., University of Wisconsin-Stevens Point; M.S., 
	 Concordia University Wisconsin.

HOFFMANN, PAUL J. (Graduate Nursing)
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SHIH, STUART (MBA)
	 A.S., Kuang Wu College of Technology; B.S., Concordia 	
	 University Wisconsin; M.S., Marquette University. 

SPARROW, CHRISTINE (Occupational Therapy)
	 BSOT, University of Wisconsin - Madison; MS-OTR, 		
	 Cardinal Stritch. 

SPIES, BARBARA S. (MBA)  
	 B.A., California Polytechnic State University; M.A.,  
	 Miami State University; Ph.D., Pennsylvania 
	 State University.
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